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Cigna Inspire

Health Care Benefits

Annual Benefit

Maximum per Member or Dependant.

BENEFIT LIMIT

Up to £1,000,000/
$1,500,000/€1,500,000
per Year of Insurance

Chronic Conditions

Covered up to applicable policy limits

. Congenital and Hereditary Conditions

This Benefit will be paid in respect of:
* any abnormalities, defects, disorders or diseases present at birth;

» any abnormalities, defects, disorders or diseases inherited genetically.

Covered up to applicable policy limits

. Pandemics, Epidemics and Outbreaks of Infectious llinesses

Treatment for disease or illness resulting from a Pandemic, Epidemic or Outbreak of
Infectious lliness

Covered up to applicable policy limits

. Emergency Out of Area of Cover

This benefit is payable for emergency conditions where immediate Treatment is required
while outside of the selected area of coverage for the purpose of business or pleasure.

In-patient/Day Case Health Care Benefits

. Hospital Charges for:

* nursing and accommodation for In-patient Treatment;

* Day case Treatment;
» operating theatre and recovery room;

* prescribed medicines, drugs and dressings for In-patient and Day Case Treatment.

Treatment must commence within a
period of 30 days of absence from the
selected area of coverage

Paid in Full

Parental Accommodation
This applies to Dependent children under the age of 18.

Cigna Healthcare will pay reasonable costs for a parent staying in the same Hospital with
the child.

Paid in Full up to 30 days
per Year of insurance

. Surgeon’s and Anaesthetist’s Fees

Paid in Full

. Specialist Physician’s Fees

This Benefit is paid in full for regular visits by a Specialist physician during stays in Hospital
by a Specialist physician for as long as is required by Medical Necessity.

Paid in Full

. Surgical Procedures

Paid in Full

High Dependency and Intensive Care Units

This Benefit is paid in full during stays within high dependency units, intensive care units
and cardiac care units for as long as critical care is Medically Necessary.

Paid in Full

Prophylactic Surgery

Subject to prior-approval, when there is a significant family history and/or it is deemed
appropriate following genetic testing. This is preventative surgery undertaken to
remove an organ or gland not yet showing signs of cancer in an effort to prevent cancer
developing. For example, a mastectomy.

Paid in Full




Reconstructive Surgery

Subject to prior-approval, this Benefit will be paid when reconstructive Treatment is Paid in Full
required to restore appearance following illness, injury or surgery.
14. Obesity Surgery
Subject to prior-approval, this Benefit will be paid if you have:
« aBMIof 30 or over; Paid in Full
+ attempted other documented methods of weight loss over a 2 year period; and
* been confirmed through psychological assessment as a suitable candidate.
15. Sleep Surgery (Uvulopalatopharyngoplasty - UPPP)
Subject to prior-approval, this Benefit will be paid if a sleep study has confirmed
diagnosis of Sleep Apnea and symptoms have persisted after:
» completing a sleep hygiene coaching; Paid in Full
» documented methods of weight loss have been attempted where there is a BMI of 30
or over; and
» undergoing sustained CPAP treatment unsuccessfully.
16. Cancer Treatment
Includes consultations, surgery, drugs, diagnostic tests, oncology, radiotherapy and Paid in Full
chemotherapy.
17. Cancer Related Appliances
This Benefit will be paid in respect of a wig or external prosthetic device for cosmetic Paid in Full
purposes. For example, a prosthetic bra.
18. HIV 7 AIDS
Paid in Full
Including drug therapy, or Antiretroviral Therapy (ART).
19. Rehabilitation and Physiotherapy
Treatment in the form of a combination of therapies such as physical, occupational and Paid in Full
speech therapy aimed at restoring full function after an acute event such as a stroke.
20. Diagnostic Tests
Includes pathology, X-rays, radiology, CAT scan (Computed Tomography), MRI scan Paid in Full
(Magnetic Resonance Imaging) and PET scan (Positron Emission Tomography).
21. In-patient Cash Benefit
. Poyople for Treatment and gccommodction f.or each'overnight stay spentina ' £100/$150/€150 each night up to 10
Hospital for Treatment received on an In-patient basis free of charge. An overnight .
o nights per Year of Insurance
stay must commence before midnight.
This Benefit requires prior approval.
22. Home Nursing Charges
This Benefit will be paid:
» if recommended by a Specialistimmediately after Hospital Treatment for as long as is Paid in Full
required by Medical Necessity;
» ona full-time basis for as long as is required by Medical Necessity for Treatment which
would normally be provided in a Hospital.
23. Surgical Appliance and/or Medical Appliance
This Benefit will be paid in respect of:
» an artificial limb, prosthesis or device which is inserted during surgery;
Paid in Full

+ an artificial prosthesis or device which is a necessary part of the Treatment
immediately following surgery for as long as is required by Medical Necessity;

» aprosthesis or appliance which is medically necessary and is part of the recuperation

process on a short-term basis.




24. Hospice and Palliative Care

 Padlliative care for In-patient, Day case or Out-patient Treatment following the
diagnosis that the condition is terminal with a life expectancy of less than six (6)

months, and Treatment can no longer be expected to cure the condition; £40,000/$60,000/ €60,000

. ) . . . per Year of Insurance
+ Cigna Healthcare will pay for the Patient’s physical care, psychological care as well as

Hospital or hospice accommodation, nursing care and prescription drugs.

This Benefit requires Prior Approval.

25. Organ Transplant

Cigna Healthcare will consider charges made for or in connection with approved organ
transplant services, including immunosuppressive medications, organ procurement costs,
and donor’s medical costs. The amount payable for donor’s medical costs is reduced by
the amount payable for those costs from any other plan or source. Certain transplants
will not be covered based on general limitations (i.e. experimental procedures). The
Member/Dependant must contact Cigna Healthcare before incurring any costs relating
to organ donation.

Paid in Full

26. Kidney Dialysis

This Benefit will be paid on an In-patient, Day-case or Out-patient basis for kidney Paid in Full
dialysis Treatment.

27. Emergency In-Patient Dental

This Benefit will be paid in respect of emergency dental Treatment undertaken on an In- Paid in Full
patient or Day-case basis.

28. Private Ambulance

This Benefit is payable for transport to or from a Hospital when ordered for medical Paid in Full
reasons.

Out-patient Health Care Benefits BENEFIT LIMIT
29. Out-patient Annual Benefit Up to £2,000/$3,000/€3,000
Maximum per Member or Dependant. £3,000/$4,500/€4,500

£7,000/$10,500/€10,500
on all Out-patient Treatment
per Year of Insurance

Please note that cancer related Treatment and Psychiatric Care are paid in full and not
subject to an Out-patient annual limit

Members and dependants are
30. Out-patient Co-insurance responsible for 10%/20% co-insurance
within the Year of Insurance.

31. Non-surgical and Minor Surgical Procedures and Treatment Up to Out-patient annual limit

32. Global Telehealth with Teladoc

Video and phone GP consultations via the Cigna Wellbeing App. If required, in-app
referrals can be made to available Teladoc Global Telehealth specialists. This includes but
is not limited to:

» Dermatology

* Psychiatry

* Internal Medicine Included
* Gastroenterology

*  Gynaecology

* Paediatrics

* Orthopaedics

GPs can schedule these Global Telehealth Specialist appointments within five days of the
initial consultation.




33.

Telehealth Consultations

Where possible, telehealth consultations should be accessed through the Cigna
Wellbeing app with Teladoc.

Where virtual consultations are not available through Teladoc this Benefit is payable for
video and phone consultations with a GP, Medical Practitioner or Specialist intended to
facilitate the assessment, diagnosis, treatment, education and care management of an
Insured Member by a healthcare provider.

Choosing to access the telehealth service of a healthcare provider participating in Cigna
Healthcare’s global network ensures you will receive optimised discounts.

Telehealth consultations with a healthcare provider are limited to:
l'initial session; and
2 follow-up sessions

Any further sessions are subject to prior-approval and require a medical report to be
provided by the treating Medical Practitioner. The medical report should include:

* evolution of medical condition
* treatment goal
» treatment plan and estimated number of sessions still required.

Please note, Telehealth expenses should not exceed the cost of an equivalent face-to-
face consultation. Expenses deemed to be excessive, unreasonable or unusual will not be
covered or the amount of the Benefit paid will be reduced.

Covered Up to applicable policy limits

34.

Consultations with Medical Practitioners, GP/Family Doctors and Specialists

Up to Out-patient annual limit

35.

Prescribed Medicines, Drugs and Dressings

Up to Out-patient annual limit

36.

Diagnostic Tests

Includes pathology, X-rays, radiology, electrocardiogram (ECG) and ultrasound scans.

Up to Out-patient annual limit

37.

Advanced Medical Imaging

Includes magnetic resonance imaging (MRI), computed tomography (CT) and positron
emission tomography (PET).

Up to Out-patient annual limit

38.

Cancer Treatment

Includes consultations, surgery, drugs, diagnostic tests, oncology, radiotherapy and
chemotherapy.

Paid in Full

39.

HIV 7 AIDS
Including drug therapy, or Antiretroviral Therapy (ART).

Up to Out-patient annual limit

40. Hormone Replacement Therapy (HRT)

For symptoms of the menopause.

Up to Out-patient annual limit

41.

Physiotherapy, Chiropractic, Osteopathy and Chiropody Treatment

Up to Out-patient annual limit

42.

Alternative Therapies

This Benefit will be payable in respect of conditions where Alternative Therapies are
considered an Orthodox form of Treatment. This includes acupuncture and homeopathy
where Medically Necessary

Up to Out-patient annual limit

43.

Speech Therapy, Oculomotor Therapy and Occupational Therapy

This Benefit will be paid if recommended by a specialist and is intended to restore
function which has been lost as a result of an accident or an acute medical condition,
such as a stroke.

Up to Out-patient annual limit

44.

Annual Routine Tests

One eye test and hearing test for children under the age of I5.

Up to Out-patient annual limit




45.

Well Child Tests

This Benefit will be payable for each Dependent child aged 6 and under. Cover includes |
visit at each of the Appropriate Age Intervals. It is limited to I3 visits for each Dependent
child.

Cover includes the following services:
* medical history of the child;

* physical examination;

+ development assessment;

* anticipatory guidance; and

* appropriate immunisations and laboratory tests: I) DPT (Diphtheria, Pertussis and
Tetanus); 2) MMR (Measles, Mumps and Rubella); 3) HiB (Haemophilus influenza Type b);
4) Polio; 5) Influenza; 6) Hepatitis B; 7) Meningitis; 8) Human Papilloma Virus (HPV).

Up to Out-patient annual limit

46.

Adult Vaccinations

This Benefit will be payable for clinically appropriate vaccinations and immunisations,
namely:

* Influenza

* HPV Gardasil

* Pneumococcal vaccine
* Varicella

» Zoster

Anything not listed will be subject to prior approval from Cigna Healthcare.

Up to Out-patient annual limit

47.

Travel Vaccinations

Immunisations to Employees and/or Dependants related to travel, namely:
+ Tetanus - every ten (I0) years;

* Hepatitis A;

* Hepatitis B;

* Meningitis;

* Rabies;

* Cholerg;

* Yellow fever;

* Japanese encephadlitis;

* Polio booster;

» Typhoid;

* Malaria - tablet form, daily or weekly.

Anything not listed will be subject to prior approval from Cigna Healthcare.

Up to Out-patient annual limit

48.

Emergency Dental Treatment

This Benefit will be payable for Treatment received during the emergency visit
immediately after accidental damage to
natural teeth.

Up to Out-patient annual limit

49.

Surgical Appliance and/or Medical Appliance

This Benefit will be paid in respect of a prosthesis or appliance which is Medically
Necessary and is part of the recuperation process on a short-term basis.

Up to Out-patient annual limit

50.

Sleep Apnea Appliance

We pay for CPAP machines and oral sleep apnea appliances where sleep apnea has
been diagnosed following a sleep study. This Benefit will be paid on a long term basis in
respect of:

» CPAP machine once every five years
» annual servicing of CPAP
+ annual replacement of CPAP consumables

» oral appliances

Up to Out-patient annual limit




Mental Health Benefits

BENEFIT LIMIT

51. In-Patient Psychiatric Care
This Benefit will be paid in respect of mental disorders, including but not limited to:
*  Anxiety
* Depression
+ Addiction
Up to 20 days per Year of Insurance
* Obsessive Compulsive Disorder
» Post-Traumatic Stress Disorder
+ Eating Disorders
* Burnout
+ ADHD
52. Out-Patient Psychiatric Care

This Benefit will be paid in respect of mental disorders, including but not limited to:
* Anxiety

» Depression

» Addiction

* Obsessive Compulsive Disorder

* Post-Traumatic Stress Disorder

» Eating Disorders

* Burnout

* ADHD

Maternity Benefits

53.

Routine Maternity Cover

This Benefit is available to Eligible Females covered under the Plan, defined as a female

Member or a female Spouse or Partner of a Member, and will be payable for In-patient,

Day Case or Out-patient routine maternity expenses. Includes elective caesarean
sections.

54.

Childbirth At Home
Benefit Limits for Benefits 53 and 54

Paid in Full Up to 40 sessions
per Year of Insurance

BENEFIT LIMIT

Not covered/ Up to
£4,800/$7,200/€7,200
£8,000/$12,000/€12,000
per Year of Insurance

55.

Complicated Maternity Cover

This Benefit is available to Eligible Females covered under the Plan, defined as a female

Member or a female Spouse or Partner of a Member, and will be payable for In-patient,

Day Case or Out-patient complicated maternity expenses. This includes:
* Medically Necessary caesarean section, and;

+ complicated maternity if as a result of assisted conception.

Not covered/Paid in Full

56.

Newborn Care
This Benefit will be payable for:
* up to 10 days routine care for the baby following birth; and

+ all Treatment required for the baby during the first 90 days after birth.

Paid in Full




Wellness Benefits

57.

Pre-Departure Medical Assessment

The PDMA can help you manage your healthcare prior to and during your assignment in
order to avoid medical emergencies and ensure a successful international assignment.
Our quadlified Cigna Healthcare nurses can help you and your family build a plan before

BENEFIT LIMIT

Included
you leave home, giving you information about accessing healthcare, whether medications
are available in your assignment country or if alternatives may be necessary, as well as
how to find a doctor. They can also give you personalised feedback and advice based on
your specific needs and health history.
58. Cigna Health and Wellbeing Assessments
Access these assessments via Cigna’s Online Wellbeing Portal on the Cigna Wellbeing Included
App. Establish the current status of your health and receive a highly personalised report
that highlights areas of strength and areas in need of improvement.
59. Make One Small Change
Poor lifestyle choices such as smoking, low physical activity, poor food choices, or life’s
issues in general, can negatively impact an individual’'s health, wellbeing, and quality of
life. The Cigna Make One Small Change Online Health Improvement Program is designed Included
to target and improve specific behaviors. Used on its own or in combination with the
Cigna health and wellbeing assessment, the program focuses on improving healthy
behaviors that are vital to long term wellbeing.
60. Employee Assistance Programme: Level I: Telephone Counselling
Cigna Healthcare will provide unlimited access to telephone support and up to 6
telephonic counselling sessions. The programme is available 24/7 in more than 170
countries through a toll-free line. The multilingual team of qualified counsellors will help Included
with work, personal or family issues, including advice relating to legal, financial, childcare
or elderly care matters. They will help assess the problem, and discuss and develop an
action plan together with you.
61. Chronic Condition Management
If you're diagnosed with diabetes or a cardiovascular condition, our case managers can
offer you the opportunity to participate in our voluntary and free Chronic Condition Included
Management programme. You'll receive coaching, one-on-one advice and support from
one of our qualified Cigna Healthcare nurses.
62. Routine Adult Physical Exams
This Benefit will be paid for, or in connection with, routine physical examinations for
Members/Dependants over 18 years old. This includes but is not limited to:
* height,
. weight, Up to Not covered £500/$750/€750
per Year of Insurance
* bloods,
* urinalysis,
* blood pressure and
* lung function.
63. Pap Smear
Cigna Healthcare will pay charges for a Papanicolaou screening once per Year of Not covered /Paid in Full
Insurance.
64. Prostate Cancer Screening
Cigna Healthcare will pay charges for one prostate cancer screening for eligible males Not covered /Paid in Full
over 50 years old per Year of Insurance.
65. Bowel Cancer Screening

Cigna will pay charges for a colonoscopy every five years for eligible Members over 50
years old; or over 40 years old if there is an immediate family history of bowel cancer.

Not covered /Paid in Full




66. Mammograms for Breast Cancer Screening or Diagnostic Purposes
This Benefit will be paid in respect of:
» one baseline mammogram for asymptomatic women aged 35-39;

Not covered /Paid in Full
* amammogram for asymptomatic women aged 40-49 every two years or more if

medically necessary;

* one mammogram every Year of Insurance for women aged 50 and over

Pandemics, Epidemics and Infectious llinesses BENEFIT LIMIT

Covered
67. Testing for Future Emergence of Pandemic, Epidemic and Infectious llinesses . ) . .
Up to Out-Patient Diagnostic Tests Limit

68. Drug Shipment Covered unless prevented by local

Where prescribed drugs cannot be accessed in current location restrictions

Wellness Services BENEFIT LIMIT

69. Cigna Wellbeing App

The Cigna Wellbeing App provides access to services and support to help you with every

dimension of your health: Included
* International Employee Assistance Programme: Level | Download from App Store or
* Global Telehealth (provided by Teladoc) GooglePlay

* Online Health Platform

* Clinical Services

70. Decision Support Programme
Your Cigna Healthcare case manager can connect you to an expert physician to help
answer questions you may have regarding your diagnosis and treatment plan. Included
This confidential service can provide you with an objective, evidence-based, and
unbiased second opinion.

International Emergency Services BENEFIT LIMIT

Provided that Medical Necessity exists, these Services will be only provided when the Treatment resulting in the emergency medical
evacuation or repatriation is covered under the Plan.

All Benefits under the international Emergency Services section require Prior Approval.

71. Emergency Medical Evacuation

Benefit will be payable for the cost of travel when treatment is not available locally
and medical evacuation has been determined to be medically necessary to prevent the
immediate and significant effects of illness, injury or conditions which if left untreated
could result in a significant deterioration of health and represent a threat to life or limb.
The medical assistance service will arrange for the transport under proper medical
supervision as soon as reasonably practicable.

Paid in Full

Prior approval must be obtained from Cigna Healthcare before the evacuation takes
place. Where it is not reasonably possible for prior approval to be requested before the
evacuation takes place, approval must be requested within 7 days of the evacuation.

72. Emergency Medical Repatriation

Benefit will be payable for the cost of travel when treatment is not available locally and
it has been determined to be medically necessary for the patient to be returned to their
Country of Domicile to prevent the immediate and significant effects of illness, injury or
conditions which if left untreated could result in a significant deterioration of health
and represent a threat to life or limb. The medical assistance service will arrange for the
transport under proper medical supervision as soon as reasonably practicable.

Paid in Full

Prior approval must be obtained from Cigna Healthcare before the repatriation takes
place. Where it is not reasonably possible for prior approval to be requested before the
repatriation takes place, approval must be requested within 7 days of the repatriation.




73. Accommodation following an Emergency Medical Evacuation or Repatriation

Following an emergency medical evacuation or repatriation, Cigna Healthcare will cover

the reasonable cost of hotel accommodation for the Patient, comprising a standard

private room with en-suite facilities, up to a maximum of 7 nights, where Medical Necessity

prevents repatriation or transportation back to the location of assignment immediately

after discharge from an In-patient stay. Paid in Full, up to 7 nights

Where the Patient is under the age of I8, accommodation costs may also be covered for a
parent, guardian or other responsible adult to stay with the Patient in the same room.

In all circumstances the patient must first contact Cigna Healthcare to obtain prior
approval for hotel accommodation to be covered.

74. Accommodation for Accompanying Person in the Event of an Emergency Medical
Evacuation

If the Patient is expected to require hospitalisation for more than 7 days at the location Paid in Full

to which they are evacuated, Benefit will be payable for accommodation costs for an
individual, as chosen by the Patient to accompany them.

75. Transport costs for Accompanying Person in the Event of an Emergency Medical
Evacuation or Repatriation

If the Patient is expected to require hospitalisation for more than 7 days at the location
to which they are evacuated, Benefit will be payable for return travel costs (economy
only) for the most economical form of transport, such as train or bus, to the place of
hospitalisation for an individual, as chosen by the Patient to accompany them.

Paid in Full

76. Transport costs for Transfer of Children in the event of a medical evacuation or
repatriation

Benefit will be payable for the cost of travel for one parent to accompany the Employee’s
child (under I8 years old) and for any individual who because of Medical Necessity has to
go with the Patient.

If an Employee’s child who is a Dependant is left alone without a parent or adult Paid in Full
relative over the age of eighteen (I18) after the Employee or Dependant is evacuated

or repatriated, the Medical Assistance Service will arrange as soon as reasonably

practicable for the Dependant to return to their Country of Domicile. Qualified

attendants (confirmed by the Medical Assistance Service) will travel with the child who is

a Dependant, if the Medical Assistance Service decides.

77. Assistance in the event of death Repatriation of mortal remains

If the Employee or Dependant dies outside their Country of Domicile, the Medical
Assistance Service will arrange as soon as reasonably practicable for the return of the
bodily remains to the Country of Domicile of the deceased.

Paid in Full

78. Assistance in the event of death
Travel costs for Insured Family Members in the Event of Repatriation of Mortal

Remains
. . ) . Paid in Full
If the Employee or Dependant dies outside their Country of Domicile, Cigna Healthcare

will cover travel costs (economy only) for other insured family members to accompany
bodily remains to the Country of Domicile of the deceased.

Note:

All monetary limits are dependent on the currency of your Policy and are based on the contractual agreement between Cigna Healthcare
and Your Employer.

The first 2 digits of your membership number determines Your monetary limits, e.g., If the first two digits of your membership number are:

82 - all monetary limits apply in Euros.
85 - all monetary limits apply in US Dollars.
88 - all monetary limits apply in Sterling.

Example:

Policy currency = Sterling

Benefit limit €7500/ $7500/ £5000
Claim incurred = $9,000

The claim shall be converted to sterling and the resulting sterling amount offset against £5,000 for payment.

Please refer to the Cigna Healthcare Helpful Guide for further information on additional charges that may apply where you request
reimbursement in a currency other than the currency of premium or the currency in which the claim was incurred.



Exclusions

Cigna Healthcare will not pay Benefit for the following Treatments
and extras:

a. Treatment that arises from or is in any way connected with
attempted suicide or any Injury or illness that you inflict
upon yourself which exceeds an upper lifetime limit of
£100,000/$150,000/€150000 per Patient.

b. Treatment for or in connection with speech and/or occupational
therapy unless it:

» isrecommended by a Specialist, and;

» isintended to restore skills which previously existed and have
been lost as a result of an acute medical condition, or;

» has areasonable likelihood of being restored.

C. Dental or orthodontic Treatment unless Benefit is specifically
provided in the List of Benefits.

d. Treatment in nature cure clinics, health spas and nursing homes.

e. Charges for residential stays in a Hospital which are arranged
wholly or partly for domestic reasons or where Treatment is not
required or where the Hospital has effectively become the place
of domicile or permanent abode.

f. Hospital accommodation costs that are more expensive than
those of a standard private room at the same Hospital. Deluxe,
executive rooms or VIP suites are not covered.

d. Treatment directly related to surrogacy. Cigna Healthcare will
not pay maternity benefits to:

» an Eligible Female who acts as a surrogate; or

* anyone else acting as a surrogate for an Eligible Female.

h. Treatment needed because of or relating to male or female
birth control.

i. Treatment needed because of or relating to infertility or any
type of fertility Treatment, including complications arising out
of such Treatment, with the exception of the investigation of
infertility to the point of diagnosis.

j. Treatment by way of the intentional termination of pregnancy,
unless two Medical Practitioners certify in writing that the
pregnancy were to endanger the life or mental stability of the
mother.

k. Treatment for kidney dialysis will be covered if such Treatment
is available in the location of assignment or if not available,
Treatment will be covered in the Patient’s Country of Domicile or
Centre of Excellence nearest the location of assignment. Only
Treatment costs for kidney dialysis will be covered; travel and
accommodation expenses in connection with such Treatment will
not be covered.

|.  Treatment to change the refraction of one or both eyes,
including refractive keratotomy (RK) and photorefractive
keratectomy (PRK), unless Cigna Healthcare agrees in writing.

m. Injury or disability directly or indirectly caused or contributed
to whilst engaging in or taking part in war, invasion, act of
terrorist activities, rebellion (whether war be declared or not),
civil war, commotion, military or usurped power, martial law, riot
or the act of any lawfully constituted authority, or while you or

your dependants are carrying out army, naval or air services
operations, whether or not war has been declared.

. Treatment outside the selected area of coverage if one of the

reasons the patient travelled was for that Treatment, except
if the Medical Assistance Service has arranged emergency
evacuation or medical repatriation.

. Any form of non-emergency travel costs.

. Any expenses for International Emergency Services which were

not approved in advance by the Medical Assistance Service.

. International Services expenses for emergency evacuation,

medical repatriation and transportation costs for third parties
where the Treatment needed is not covered under the Plan.

International Services expenses related to repatriation and
evacuation for:

* non-emergency, routine or minor medical problems, tests and
exams where there is no clear or significant risk of death or
imminent serious Injury or sickness; or

» acondition which would allow for Treatment at a future
date convenient to the Patient and which does not require
emergency evacuation or repatriation; or

» medical care or services scheduled for the Patient’s or
provider’s convenience which are not considered an
emergency.

. Any expenses for ship-to-shore evacuations.

. Sex change operations or any Treatment needed to prepare

for or recover from these operations (for example, psychological
counselling) including complications arising out of such
Treatment.

. Treatment that arises from or is any way connected with injury,

sickness or disablement as a result of :
» taking part in a sporting activity on a professional basis; or

» solo scuba-diving or scuba diving at depths below 30 metres
unless the diver is PADI qualified (or equivalent) for that depth.

. Any form of experimental Treatment (or procedure) that does

not amount to Orthodox Treatment or does not adhere to
the commonly accepted, customary or traditional practice of
medicine in the United Kingdom.

. Treatment for or in connection with developmental disorders,

including but not limited to:

» developmental reading disorders;

» developmental arithmetic disorders;
» developmental language disorders;

» developmental articulation disorders.

X. Treatment for or in connection with non-medical counselling or

ancillary services for learning disabilities, developmental delays,
autism or cognitive or developmental disabilities or disorders.



Y. Expenses relating to:

any form of sterilisation or contraception including vasectomy;

any form of plastic, cosmetic or reconstructive surgery or
Treatment, even for psychological reasons, unless it is of
Medical Necessity as a direct result of the patient having an
accident or because of other surgery, which itself would have
been covered under the Plan;

appliances (including spectacles unless the vision Benefit has
been selected and hearing aids) which do not fall within Cigna
Healthcare’s definition of surgical appliance and/or medical
appliance;

hearing tests, except for one hearing test per Year of
Insurance for a Dependant child under the age of 15 years;

incidental costs including newspapers, taxi fares, telephone
calls, guests’ meals and hotel accommodation;

routine examinations or tests including health screens and
medical examinations except for Well Child Tests at the
appropriate age intervals and those specifically included
under the List of Benefits;

eye tests except for one eye test per year of insurance for a
dependant child under the age of |5 years;

= costs or fees for filling in a claim form or other administration
charges.

» costs that have been or can be paid by another insurance
company, person, organisation or public programme. If you
are covered by other insurance, Cigna Healthcare will only
pay its part of your Benefit. If another person, organisation
or public programme is responsible for paying the costs of
Treatment, Cigna Healthcare may claim back any of these
costs it has paid.

» costs for Treatment that has not yet taken place irrespective
of whether advance authorisation has been given or a
guarantee of payment has been put in place.

z. Cigna Healthcare will not offer cover or pay Benefit when it is

illegal to do so under applicable laws. Examples include but are
not limited to, exchange controls, local licensing regulations,
sanctions, anti-corruption or trade embargo.

aa. Cigna Healthcare will not pay for routine physical exams for

Members or Dependants I8 years or older.



AG@POALGTIKI] KKAVYN

vyetlog Cigna Inspire

Etjoia kaluyn

Méyioto avd acPaNCPEVO 1] EEAPTWHEVO HENOG.

OPIO NAPOXQN KAAYWHX

Ewg ka1 1.000.000 £ / 1.500.000 € /
1.500.000 $ ava étog acdaiiong

2. Xpovieg tadnoeig Kakuwn péxpi ta ioxvovia
6pia tou achaliotnpiou
3. Luyyeveig kal KAnPOVvouIKEG TtaOnosig
H aoddahion kakiTttel TapoyxEg avadopIka PE TA TIAPAKATW: Kaluyn péxp! ta ioxtovia
+  Tuxdv avwpalieg, ehattwpata, SiatapayEg rf acbEveleg TTou UTtApXoUV Katd tn yévvnon 6pia tou achaliotnpiou
* Tuxdv avwpaNieg, ENATIWHATA, SIATapayEg fj aoOEVEIEG TIOU EXOUV KANPOVOUNOET yeveTIKA
4. Mavénuieg, eTudnpieg kai §eomacpata HOAUGHATIKWY AcOEVEIDY
) ) . . i ) o ) Kakuyn péxpei ta ioxtovia
O¢parteia yia voorjpata f acBéveieg amnod v rtavdnuia, tnv erudnpia rj v £é€apon 6pia tou acdaNioTpiou
HONUCHATIKWY QCOEVEIWV.
5. Ké@\uyn emneiyouocag avaykn ektdg meploxng eumnpétnong H ©epareia mpémel va ekivioel

AuTr) N TTapoXr} TIANPWVETAI YIA ETIEYOUCEG KATAOTACEIG, OTIOU ATtaIteital Apeon Bgparteia
€KTOG TNG ETUAEYPEVNG ETUAOYNG KANUWNG, YIA AOYOUG ETTAYYEAHATIKOUG 1 Yuxaywyiag.

Kaluypn uyeiovopikiig Ttepi®©aiyng yia Ev6ovoooKopEIakn

nepiOalyn / nuepnoia voonieia

. E§oda voookopegiou yia:

* NoonAeutikég uttnpeoieg kal Siapovr yia evEOVOCOKOUEIaKH TiEPIOaNyN
* Hpeprjola vooneia
» Xelipoupyikr aiBouoa kal aibouca avavnyng

*  ZuvtayoypadoUpeva GApHaKa Kal ETHISECHOI YIa EVEOVOCOKOMEIKH TLEQIOaNYN kal
nueproia voonAeia.

€VTOG TEPI6S0U 30 NUEPWV
arouciag arnd v eTUNEYHEVN
mepioXn KaAAuyng.

MAApng kaluwn

Aiapovi kndepéva
loxUel yia e€aptwpeva avilika HEAN, NAIKIAg KATw TwV I8 eTwv.

H Cigna Healthcare ©a kalUTttel TG NOYIKEG X PEWOEIG YIA €vay YOVIO TIOU HEVEI OTO 810
VOOOKOUEIO € TO TtaIbi.

MAApNng kaluyn yia éwg
30 nuépeg ava £€tog acdaliong

. E€ob6a yeipoupyou kai avaioOnoioréyou

Mifpng kaluwn

. E€oba e€e1Sikeupévou yiatpou

Mapéxetal TARENG KAAUWN Yia TaKTKEG ETUOKEWEIG aTtd eEEISIKEUPEVO YIATPO, katd T SIAPKEIA TG

VOOOKOUEIAKNAG VoonAeiag armd e€eidikeupévo yiatpd, yia 6oo Kaipd gival IaTpIKwg avaykdaio.

Miripng kaiuwn

. Xeipoupyikég Siadikaaieg

Mfpng kaluwn

Movasdeg au§npévng kai eviatikig ppoviidag

M\rpNg kaAAuwn tng Siapovrg o€ povadeg au§nuévng dpovtidag, eviatikig dpoviidag kai
kapdiakrig dpovtidag, yia 6oo Sidotnpa givar Iatpikwg avaykaia n €i8ikr) ppovtida.

MAApng kaluwn




MNpoAnmukn Xeipoupyikn eméppaon

Eddoov eykpiOsi, dtav uttdpyel onpavtikd olkoyeveiakod 10Topikd f/kal kpivetal KATArAnAn
KATOTUV YEVETIKWY e§eTAoEWV. [pAKEITaAl YIa TIPONNTIUIKY XEIPOUPYIKH eTIEPBacn adaipeong
€vOG opydvou rj adéva tou Sev Ttapoucidlel akdpa onpddia kapkivou, g pia TtpooTtdbEla
ATIOTPOTIAG TNG avarttuéng kapkivou. Na mtapddeiypa, Yia JaoTekTopn.

Mfpng kaluwn

. Emavop@wrtikn xeipoupyikn enéppaon

Eddoov eykpiOsi, n etavopOwtikr Ogparteia kalititetal dtav anaiteital yia iy enavadopd ing
epdAvIoNg KatoOTlV acOEvelag, TPAUPATIOHOU f XEIPOUPYIKAG ETTéUBaonG.

Mfpng kaluwn

. Xelpoupyikn eméppaon mayxuoapkiag

Eddoov eykpiOsi, N Ttapoyri autr) KAAUTITETAI AV CUVTPEXOUY TA TIAPAKATW:
* Exete AMX amé 30 kal mtavw
+ ‘Exete Sokipdoer dheg peBdSoug amnwieia Bapoug, péoa og XPovikd Siaotnua 2 eTwv

*  Exe eruBeBaiwBei pe puxohoyikr afiohdynon ot TtAnpoite TIg TipoUTtoOEoEIg
KataAAnAoTnNtag

Miripng kaiuwn

Xelipoupyikn emépBaocn yia v unviki avoia (Xtapulodapuyyoimnepwionthactikn - UPPP)

Eddoov eykpiOsi, N tapoyri autr kakuTttetar dtav n uttviki drnvola erueBaiwvetal amd pia
HENETN UTTVOU KAl TA CUPTTTWHATA ETUPEVOUV PETA aTtd:

* TNV ONOKAPWON €KTIAISEUONG UYIEIVAG UTTIVOU

*  £XOUV YiVEl KATAYEYPAPPEVEG ATIOTIEIPEG ATIWAEIAG BAPOUG, OF TIEPITITWOEIG OTIOU 0 AMX
eivar amé 30 kail tavw, kai

»  €xelyivel Beparteia ouvexoug Betikrg Ttieong agpaywywv (CPAP) xwpig eTutuyia.

MAripng kaiuwn

. Ogpamncsia kapkivou

MepidapBavel CUPPBOUNEUTIKEG CUVESPIEG, XEIPOUPYEIO, DAPHAKA, SIaYVWOTIKEG EEETATEIG,
oykoloyia, aktvoBOeparteieg kal XnNHEIOOepaTeieg.

Mifpng kaluwn

ZUOKEUEG TtOU oXetifovtal HE ToV KapKivo

H aoddhion kahuTttel Ttepouka r) TtPOCOETIKr) GUOKEUN YIa aloOntikoug okoTtoug. Ma
TIapAadelypa, COUTIEV HAOTEKTOUNAG.

Mifpng kaluwn

. HIV /7 AIDS

YupTtepINapBavopévng tng GapUakeuTIKng Ogparteiag r tng avupeTpoikrig Oepareiag.

MAApNg kaluwn

. Amokataotaon kai pucikoOeparteia

O¢pareia og popdr) cuvSuaopou BeparTteiwy, OTiwg GuoikoBeparteia, epyoBeparteia kal
NoyoBeparteia, He oTdXO TNV eTtavadopd tNG TIAHPOUG AEITOUPYIKOTNTAG, HETA aTtd KATIoI0 0§U
€TIEIOOOI0, OTIWG EYKEDANIKO.

M\ripng kaiuwn

20

. Alayvwotkég e§etaoeig

MephapBavel TTABONOYIKEG EEETATEIG, AKTIVOYPADIES, AKTIVONOYIKEG e§ETATEIG, ASOVIKN
Topoypadia, payvntkr Topoypadia kal Topoypadia eKTIOPTIAG TIOYTPOVIWY.

M\ripng kaiuwn

21.

Xpnpatiki ka\uyn evéovoookopeiakig TepiOaiyng

*  Kdahuwn yia Bepartteia kal Siapovi, yia kO SiIavuktépeucn o€ VOOOKOUEIO, yia BgparTteia Ttou
AapBavetal oto TIAaioIo evEOVOCOKOHEIaKNG TEPIBaNPNG Xwpig xpéwong. H Siavuktépeuon
TIPETLEN VA £XEI EEKIVIOEN TIPIV ATt 1A HECAVUXTA.

Autr n kGAuyn armaitei TTPoKATAPKTIKN £YKpIon.

IO0£/1508$ /7150 €

KAOe Siavuktépeuon, yia éwg 10

vUyteg avd €tog acdpaliong

22.

XPEWOEIG VOONAEUTIKWY UTINPECIWY OTO OTLITI

H k&Auyn tng aoddahiong 1oxuer:

* Avouviotatal amnd €181ké apéowg PETA Tn VOOOKOWEIaKH TtepiOaiyn, yia oo Sidotnua
Bewpsital IATPIKWG avaykaio.

+ XN Bdon mAripoug wpapiou, yia oo Sidotnua eival Iatpikd avaykaio yia Ogparteia Tiou
KAVOVIKA TIAPEXETAI OE VOOOKOUEIO.

Mfpng kaluwn




23.

Xelpoupylkf CUCKEUN /KAl IaTPIKH CUOKEUN

H aoddhion kaiTttel TapoxEg avadopIka PE TA TIAPAKATW:

»  Texvntd péNoG, TIPOOOETIKS HENOG I} CUOKEUN TTOU EICAYETAl KATA TN SIAPKEIQ XEIPOUPYIKAG
eTIéPPBaAoNg

+  Texvntd pooBeTikd PENOG ) CUCKEUH TIOU €ival ATtapaitnto Pépog tng Beparteiag, apéowg
HETA TO XEIPOUPYEIO, YIa o0 Sidotnua Kpivetal IaTpIké avaykaio.

* TMNpooBetikd péNOG f CUCKEUN Ttou gival IaTPIKA avaykaia kal evidacoetal otn siadikacia
avappwong ot BpayutnpodOsopn Baon.

MAApNg kaluwn

24.

AvakoudIioTtik kal TtTapnyopntikn ¢ppovtida

* Havakoudiotikr dpovtida yia evéovoookopeiakn TiepiOaiyn f nueprioia voonheia katdtuy
Sidyvwon 6t n tddnon eival Bavatnddpa pe tpoadokipo {wrig ANiydtepo amod €€ (6) urveg
kal TIAéov Sev avapévetal Ot n Bgpareia pmopei va Bgpareloe Ty adnon.

* HCigna Healthcare Ba tAnpwoel yia tn ducikoBepartteia kail tnv Yuxoloyikr Bepartteia tou
aoBevoug, KaBwg kal yia T SIapovr) TOU O€ VOOOKOMEIO 1 KEVTPO avakoudIoTikAg dpovtibag,
yla TN VOONAEUTIKH dpovtida kal ta cuviayoypadoupeva dAppaka.

Autr n kG\uwn arartei TTPoKATAPKTIKN £YKPIoN.

Ewg ka1 40.000 £ 7 60.000 € /
60.000 $ ava étog acdaiiong

25.

Metapdoyeuon opyavwy

H Cigna Healthcare 6a e€etdoel TG X PEWOEIG YIa 1) O OXEON HE EYKEKPIPEVEG UTINPETIEG
HETAPOOYEUONG OPYAVWY, CUUTIEQINAHBAVOUEVWY TWV AVOCOKATACTANTIKWY PAPHAKWY, TIG
Samaveg popriBsiag opydvou kai ta Iatpika £é€oda tou Swpntr. To TTood kKAAUYNG yia Ta IATPIKA
£€€08a tou SwpnTr HelIvETal KATA TO TTOoO KANUYNG YIa Ta ev Adyw ¢§o8a amd dlho tpdypappa
r Ttnyn), Karmoleg petapooyeuoeig Sev Oa kalutttovial, BAcel TiePIOPIOHWY YeVIKAG dUONG (TLX.
Tieipapatikég Siadikacieg). O aodariopévog / 1o eaPTWHEVO PENOG TIPETIEI VA ETUKOIVWVIOE! HE
tn Cigna Healthcare mipiv va emwpiotei ardveg mou oxeti{ovial pe tn Swped opyavwy.

MAApng kaluwn

26.

Aigoka®apon

KahuTttetar yia evéovoookopeiakr Tiepi©aiyn, nueprioia voonAeia f e£wvoCoKOPEIaKH
TepiOalyn, yia Bepareia aipokddapong.

MAApng k&luwn

27.

Emteiyouca evéovoookopeiakn oSovuatpikn repiOaiyn

KahuTttetar oto Tthaioio emeiyouoag oSovuatpikig Oepareiag Ttou TIapEXETal OTO TIAAICIO
€vE0OOKOEIAKNAG TIEPIOANYNG 1) NHEPHOIAG VOONAEIAg.

MAApng kaluwn

28.

181wTIKé acBevodbpo

KaNutttetan yia petadopd pog f amod KATIOIo VOOOKOUEIO, KATOTUV £VIOAAG YIA IATPIKOUG AOYOUG.

Kaluypn uvyeglovopiknig mepi®aiyng yia e€ovoookopeiakn

TePiOalyn

29.

Etoia kaluyn e§wvoookopegiaknig epi®aiyng
Méyioto avd acPaNiopévo ) eEaPTWHEVO HENOG.

A&Bete uttéwn 6t n Ogparteia kar n Yuxiatpikry poviiéa rou oxetidovial Je Tov kapkivo
KAAUTTTOVIAI TTAAPWG Kal 8€V UTTOKEIVIAI OF €TH0I0 OPI0 EEWVOOCOKOUEIAKAG TIEQIBANYNG.

M\ripng kaiuwn

OPIO MAPOXQON KAAYWHX

Ewg 2.000 £ /3.000 $ / 3.000
€3.000 £ /4500 $ /4500 €
7000 £ /10500 $ / 10500 €

o€ O\EG TG EEWVOOOKOHEIAKEG

Ogparneieg ava €tog acpaiiong

30. Zuvaodalion eEwvoooKkopeIaknig TepiOaiyng

O1 acdaliopévol kai ta
e§aptwpeva pén dépouv
v guuvn yia 0% /7 20%

ouvacdAalion eviog Tou £Toug
acodaliong.

3l

Mn xe1poupyIkég kal ENACOOVEG XEIPOUPYIKEG eTepPBaoceig kal Ospareia

Ewg 1o €tioio 6pio kaluwng
e§wvoookopelaknig TiepiOaiyng




32.

Global Telehealth ané tnv Teladoc

YUHBOUNEUTIKEG OUVESPIEG YEVIKAG IATPIKAG HEOW Bivieo kal TNAedwvou armd tnv epappoyn
wng Cigna Wellbeing. Av gival amtapaitnto, uttdpxel Suvatdtnta mapatopTrg os SIaBéoipoug
ege1Sikeupévoug tapodyoug tng Teladoc Global Telehealth. MepidapBavovtal, petagi dAwy, ta
TIAPAKATW:

* Agppatoloyia

* Wuyiatpikn

+ MaBoloyia

+ Taotpevieporoyia
« Tuvaikohoyia

* Naidiatpikn

+  OpbBomedikn

O1 yevikoi yiatpoi gTtopouyv va Tipoypappaticouy pavieBou Pe YIatpoug autwy Twy EISIKOTATWY
¢ Global Telehealth Specialist evidg Tévie nuepWV ATd TNV TIPWTN CUPPBOUAEUTIKA ouvedpia.

MNepihapBavovrai

33.

Anopakpuopéveg ouvedpieg tnhelyeiag
Orav gival Suvatdy, ol cuvedpieg TNAelyeiag TIPETIEN va TTPAYHATOTIOIOUVTAl HEOW TNG
epappoyrig ing Cigna Wellbeing tng Teladoc.

Ortav o1 €IKOVIKEG OUUPBOUNEUTIKEG CuveSpieg Sev eival SiaBéoipeg péow tng Teladoc n tapoxn

QuTr KAAUTTTETAl YIa ouveSPieg HEow Bivieo kal TNAePWVOU pE évay YeVIKS 1 e€€ISIKEUPEVO YIATPO,

pe otdx0 TN SleukdAuvon tng agloAdynong, ng Sidyvwong, tng Ogparteiag, tng ekmaideuong kai
¢ Siaxeipiong Ppoviidag evOg AcPANCHEVOU HENOUG ATIO TIAPOXO UYEIOVOUIKAG TtePiIOaAPNG.

H eTuhoyn mpdoBaong otnv uttnpeoia tnAelyeiag evog TTapOXou UYEIOVOIKAG TEPIBaipng
TIOU CUPPETEXEI oTO Ttaykoopio Siktuo tng Cigna Healthcare, Siacdailel du Oa Aapete
BEXTIOTOTIOINUEVEG EKTTTWOEIG.

O1 cuvedpieg TNAeliyeiag pe £va TIAPOYO UYEIOVOUIKAG TtePiOaiyng Tepiopidovial ot:

| apxikr) cuvedpia, kai

2 ouvebpieg Ttapakoloudnong

MNa wyodv mepartépw ouvedpieg amnaiteital TponyoUHevn £YKPION KAl TLPETTEN VA TIPOOKOUIOTET
1ATPIKA YVWHATEUON amd tov Bgpdrovia yiateod. H 1atpikr yvwpdateuon TpETel va
TiepINapBaver:

* v e€ENIEN TNG 1aTPIKAG TTABNONG

* tov otdxo Ogpareiag

* 10 BePATIEUTIKO TIANAVO KAl TOV EKTIHWHEVO APIBPO ETUTINEOV CUVESPIWY TTOU artaitouvial
AaBete utown 6t ta £€oda tnhelyeiag Sev TpéTel va uttepBaivouy 1o kGOTOoG pIa AvioToIxng
ouvedpiag pe duaikr) ouvavinon. Ta é€o6a mou aglohoyouvial wg akpifd, tapdioya i
aouvnBiota gv Ba kalUTtTovtal f 10 TTood KAAUWNG Oa peIwOEi.

Ka\uypn péxpe1 ta ioxuovia
6pia tou achaliotnpiou

34.

ZupBOUNEUTIKEG UTINPETIEG HE YIatpoUg, Tta®oldyoug/oikoyeveiakoug yiatpoug Kal
€161KEUpEVOU yiatpoUGg.

Ewg to €tjoio 6pio kaluywng
e§wvoookopelaknig TepiOaiyng

35.

Zuvtayoypadoupeva dpappaka Kai erisecpol

Ewg 1o €Tioio 6pio kaluwng
e§wvoookopelaknig TePiOaiyng

36.

Alayvwotikég e§etdoeig

MepidapBavel TABONOYIKEG EEETATEIG, AKTIVOYPADIES, AKTIVONOYIKEG EEETAOEIG,
nAektpokapdioypadnua (HKI) kar uttepnyoypadrpata.

Ewg to €1ioio 6pio kaluyng
e§wvoookopelaknig TePiOaiyng

37.

Mponypévn 1atpikn arneikévion

MepidapBdavel payvntikr) topoypadia, afovikr) topoypadia kal topoypadia eKTIopTIAG
TIOYITPOViWV.

Ewg to etjoio 6pio kaluywng
e§wvoookopelaknig TepiOaiyng

38.

O¢parmneia kapkivou

MepihapBavel CUPPBOUNEUTIKEG CUVESPIES, XEIPOUPYEIO, DAPHAKA, SIAYVWOTIKEG £EETATEIG,
oykoloyia, aktivoBeparteieg kal XnpeIoBgparTeieg.

Mrfpng kaluwn

39.

HIV 7 AIDS
YupmepINapBavopévng g GapUakeuTikng Bgparteiag r tng avupeTpoikrig Oepareiag.

Ewg 1o €Tioio 6pio kaluwng
eEwvoooKkopelakng TepiOaiyng

40. @gpareia opHOVIKAG UTtokataotaong

MNa cupmwpata ggunvoeTauong.

Ewg to e1ioio 6pio kaluywng
e§wvoookopelaknig TepiOaiyng




41.

duoikoOsparnesia, XeipoTPaktiki, ooteonadnukn kai odiatpikn Ospansia

Ewg to €tjoio 6pio kaluwng
e§wvoookopelaknig TepiOaiyng

42.

Eval\aktikég Oeparteieg

Kaldtttovial avadopikd pe Ttabnoeig OTIou O eVaANAKTIKEG Ogpartteieg Oewpouvial opOd8ogn
popodr| Bsparteiag. Autd TiepiIzapBavel tov Behoviopd kal tnv opoloTtadnukr étav gival IatpIKa
avaykaio

Ewg 1o €toio 6pio kaluwng
eEwvoooKopeIakng TepiOaiyng

43.

AoyoOeparteia, omtuikokivintikr Ogpareia kai epyoOeparteia

KahuTttetar epdoov ouviotatal ano €18i1kd kal OTOXeUEl OTNY eTtavapopda AEITOUPYiag TIou EXEl
XaO&i wg amotéheopa atuynuatog 1y ogeiag Iatpiknig Tadnong., OTiwg To eyKeDANIKO.

Ewg 1o €Tioio 6pio kaluwng
e§wvoookopelaknig TiepiOaiyng

44.

Etjoieg e§etdosig poutivag

Mia e§étaon pauwy kar akorg, yia Ttaidid nAIKiag katw twv 15 etwv.

Ewg to e1ioio 6pio kaluywng
e§wvoookopelaknig TepiOaiyng

45.

Taktikog taiSiatpikdg Eheyxog

Kalumttetan yia kdBe e€aptwpevo taidi nhikiag 6 e1wv kar kdtw. H kdhuwn miepidapBavel |

eTTioKEWN O€ KABE KATAMNAO NAIkiakd otddlo avartugng. Meplopiletal oe |3 eTtiokéWeIg ava KABe

e€aptwpevo Ttaidi.

H k&Aupn KaNUTTTEl TIG TIAPAKATW UTINPETIEG:

* latpiké 10TopIkd TtaISIol

*  Ouoikn e€étaon

» Agiohéynon avamtugng

» [MpoAnrtikr) kaBodriynon

* Kata\\nhoi epoliacpoi kal epyactnpiakég e€etaoelg: 1) EuBoiio DPT (8idvBepitibag, tetdvou,
KOKKUTN) 2) epBSNIo MMR (INapdg, epuBpdg, tapwtitibag) 3) Eupoiio HiB (aipddirou
ivélouév{ag tuttou B) 4) oiopuehiudag 5) 16¢ ypiting 6) Htatiuda B 7) Mnviyyiuda 8) 16¢g
Twv avBpwTtivwy Bnwpdtwv (HPV).

Ewg 1o €tioio 6pio kaluwng
e§wvoookopelaknig TepiOaiyng

46.

EpBohiacpoi evnhikwyv

Kahurttovtar yia iatpikd katdAAnioug epBoNiacpoUg Kal avoooTIOINCEIG, €I8IKOTEPQ:

* lég g ypiting

* HPV Gardasil

* EpBOAIo Tiveupoviokdkkou

» AvepoBhoyia

* Epring {wotipag

Oubdnrote Sev TepidapBavetar otn Niota ripéttel va AaBel €ykpion amd tn Cigna Healthcare.

Ewg 1o €Toio 6pio kaluwng
eEwvoookopeIaknig TepiOaiyng

47.

Ta§iSiwtikoi epBoNiacpoi
AvoooToiroeig o€ epyalopévoug ri/kal eEaptwpeva péNn Tiou oxetiovial pe tagidia, eibikdtepa:
+  Tétavog - k&Be &¢ka (10) xpdvia

* Hmatiuda A

* HmnatiuéaB

* Mnviyyituda

* AUooca

+ XoAépa

*  Kitpivog Ttupetdg

*  lanwvikn eykedaniuda

* Evioxuukr 8§6on Ttohiopughiudag
»  Tudoebrg Ttupetdg

» Elovooia

Oudnmote Sev TepidapBavetar otn Niota ripéttel va AaBel éykpion and tn Cigna Healthcare.

Ewg 1o €tioio 6pio kaluwng
eEwvoookopeIakng TepiOaiyng

48.

Emteiyouoa oSovtuiatpikr kaGluyn

KahuTttetar yia ©eparteia mou éxel \AndOei katd tn SiGpkKeia TNG ETElYOUOQAG ETUIOKEWNG, AUECWG
peTd NV akouaoia {nuId o€ GUoIKa SovTia.

Ewg 1o €To10 6plo kaluwng
e§wvoookopelaknig Tiepi®©aiyng




49. XelpoupyIiKr) CUCKEUN ij/Kal 1atPIK CUCKEUR

KahuTttetar yia ipooOetikd HENOG 1 CUCKEUH TTOU gival IaTPIkA avaykaia kal eviaooetal otn
Siadikacia avappwong og BpaxumedOsopn Baon.

Ewg to €tjoio 6pio kaluwng
e§wvoookopelaknig TepiOaiyng

50. Zuokeun UTvIKAGg arnvolag

Mapéyoupe kAuYn yia pnxavripata CPAP kal oTopatikég CUCKEUEG UTTVIKAG ATIVOIAG,

O€ TIEPITITWON OTIOU £Xel SiayVWOTel UTtVIKH ATtvola KatdTuy HeAETng Uttvou. H ka\uyn yivetal o€

Hakpoxpovia Bacn, avadopikd He 1a e§AG:

*  Mnxavnua CPAP pia dpopd k&Be Tiévie xpdvia

+ Ewoio oéppig tou CPAP

* Etdola avikatdotaon twv avaiwolpwy tou CPAP

*  ZTOPATKEG CUOKEUEG

Mapoxég Wwuxiknig vysiag

Ewg 1o €Tioio 6pio kaluwng
eEwvoooKopeIakng TepiOaiyng

OPIO MAPOXQON KAAYWHX

51. Evéovoookopgiakn yuxiatpikn ¢ppoviisa

Kahutttetar yia Yuyikég Siatapay€g, CUPTIEQINAHBAVOUEVWY HETAEU AANWY KAl TWV TIAPAKATW:

* Ayxog
*  Katabhyn
» EGiopdg

» |8soyuyavaykaotkn Siatapayn

* Alatapayn HETATPAUPATIKOU OTPEG
* Alatpodikég Siatapayég

*  YmepkoTwon

*  Aiatapayr ENkeippatikrg Mpoooxng kai Yrepkivnukdtntag (AEMY)

Ewg 20 nuépeg ava étog acdaliong

52. E§wvoookopeiakn yuyiatpikni ¢ppoviida

Kahutttetar yia Yuyikég Siatapay€ég, UPTIEQINAHBAVOUEVWY HETAEU AANNWY KAl TWV TIAPAKATW:

* Ayxog
*  Katabhyn
* EBiopdg

+ |8soyuyavaykaotikr Siatapayn

* Alatapayr HETATPAuPaTIKoU OTPEG
* Alatpodikég Siatapayég

* YmepkoTwon

»  Aiatapayn ENreippatikng Mpoooync kai Yrepkivnukdtntag (AEMY)

Mapoxég pntpdtntag

M\Rpng kaluyn yia éwg 40 nuépeg
ava étog acdaliong

OPIO MAPOXQON KAAYWHX

53. Kaluyn pntipdétnta poutivag
AiatiBgtal yia BrjAea Tiou TIANPOoUV TG TIPOoUTIoOEoEIG kal kKahUTttovial amnd 1o Tpdypappa
aocdaliong, kal opifovial wg achaliopéva Orhea r) Orjheieg ouluyol rj cuvipodol
achaliopévou, kal Ttapéxetal kKAAuWn pNtedtntag poutivag yia é£o08a evéovoookopelakd,
eEwvoookopglakd i nueprioiag voonieiag. MephapBavetal n kaioapikr Toun.

54. Toketég otO0 OTUIT

Opia ka\uyng yia tug Ttapoxég 53 kai 54

Aev kalumttetal / Ewg kai
4800£/7200€/7200%
8,000 £ /12.000 $ / 12,000

€ ava étog aodaiiong

55. Kahuyn pntpétntag yia eTumt\okég

AiatiBetal yia ©rjAeka Ttou TtAnpouy tg TtpoUTtoOEoEIg kal KAAUTITOVTal aTtd 10 TIPSYPAPHA
aocdaliong, kal opifovial wg achaliopéva Orhea r) Brheieg ouluyol rj cuvipodol
AchaNIopEVoU, kal TTApEXETAl KANUWN HNTEAOTNTAG HE ETUTINOKEG Yia €§06a evEOovVOoOKOpEIaKd,
e€wvoookopelakd i Nueprioiag voonheiag. MephapBaver:

* latpikwg avaykaia kaicapikA Topr, kai

*  ETUTIAOKEG PNTPOTNTAG, WG ATIOTEAEOUA UTtoBonBoupevng CUNNNYNG.

Aev kal\urttetal / Ka\urmttetai
TAfpwg




56.

Mepi®alyn veoyvou
H k&Auyn tng aoddaiiong 1oxUel yia:
*  éwg ka0 nuépeg dpovibag poutivag yia 1o Hwped PETA TOV TOKETS, KAl

*  KABe amapaitntn Ogparteia yia 1o pwpod, katd ug Tpwteg 90 NuEPEG PHETA TOV TOKETO.

Kaluypn guegiag

57.

latpikr) a§iohéynon mpiv anoé tnv avaxwpenon (PDMA)

To PDMA prtopei va oag BonOrioel va SiaxelpioTeite tnv TiepiBOalyn uyeiag Tipiv kail katd

T SidpKeEIa TN Epyaciag oag, WOoTe va arodUyete IATPIKA Tteiyovia kal va SiacpaNioete

NV eTUTUYia NG £pyaciag oag oto e§wTePIKO. To EISIKEUPEVO VOONAEUTIKO TIPOOWTLIKS TNG
Cigna Healthcare pmopei va Bon®rioel e0Ag kai Tnv oIKoyévelid oag TPIv va Uyete amd tnv
avayxwpnor oag, §ivovidag oag Anpodopieg yia TV Ttpdoacn OTnV UYEIOVOIKT TiepiOalyn,
yia to av ta ddppaka givar Siabéoipa otn xweda g ATtooTONAG 0ag f av ival anapaitnto
va €XETE EVANAKTIKEG, kKaBWG kal TIWG va Bpeite yiatpd. Erutmaéov, oag Sivouv e€aTopIKEUpEVEG
TIANPODOPIES kAl CUMPBOUNEG, pE BACHN TIG OUYKEKPIHEVEG AVAYKEG OAG KAl TO I0TOPIKS UYEIAG.

Mfpng kaluwn

OPIO MAPOXQON KAAYWHX

MepihapBavovrai

58.

A&loloynosig uyeiag kai eueiag tng Cigna

Amtoktriote ipdofaocn og autég UG agiohoyioeig péow TG SIadikTuakrg TIUANG euegiag tng
Cigna v edappoyn eue€iag tng Cigna. KaBopiote tnv 1péxouca katdotaon tng uyeiag kai
AABete pia e€aipetikd eEATOHIKEUPEVN avadopd TTou eTtionuaivel ta Suvatd onpeia cag kal Toug
TOpEIG Ttou X peiadovial Betiwon.

MNeprhappavoviai

59.

Make One Small Change (Kavte pia pikpri akkayn)

O1 kakég ouvrBOeieg OTIWG TO KATIVIOHA, TO XAHNAO €TTITIESO PUOIKAG §pAcTNEISTNTAG, Ol KAKEG
SIaTPOPIKEG ETUNOYEG 1) YEVIKOTEPQ, TA TIPORAAHATA TNG {WriG, HTIOPOUV Va £XOUV apVNTIKH
eTiSpaon otnyv uyeia, Tnv ueia kai tnv Troidtnta {wng evég atdpou. To Siadiktuakd Tpdypappa
uyeiag Make One Small Change tng Cigna sival oxeSiaopévo yia va avupetwTider kal va
BEXTIWVEI CUYKEKPIPEVEG CUPTIEPIPOPEG. MOVO TOU ) O ouvEUAoHO Pe TNV agioAdynon uyeiag kal
eue€iag tng Cigna to pdypappa eouddel oTny evioxuong tnNg uyloug cupTepIPopAg Tou eival
{wTtiKAG onpaociag yia tn gakpotpdOsopn uegia.

MepizapBavovrai

60.

MNpdéypappa urtootipi§ng epyalopévwy: Emintedo I: TNAedwvikég ouvedpieg

H Cigna Healthcare 6a tapéxer amepidpiotn pdoacn o TNAEDwWVIKN uTtooTipIEN Kal

£WG Kal 6 TNAEPWVIKEG CUPPBOUNeUTIKEG ouveSpieg. To Tpdypappa sival Siabéoipo 24 wpeg,

7 npépeg, o€ TIAvw amd 170 xwpeg, pEow YPAPHAG XWPIG XPEéwon. Mia TtoUyAwoon opdda
€181keUpEVWY oupBoUAwY Ba oag BonBroel pe ntiuata epyaciag kal TtpoowTlkAg (WG, KABWG
Kall HE OUHBOUNEG OXETIKA pPE {NTAPATA VOUIKA OIKOVOHIKA, avatpodr] TtaiSiiyv kal ppovtidag
nAikiwpévwy. ©a oag BonBricouv va agioadynoe to TpdPAnua kai ©a culntricouy padi oag yia
va avartugete £va oxédio Spdaong.

MNepihapBavoviai

6l.

Alaxgipion xpéviwy madnoswy

Av €xete Siayvwotei pe SiaBrn r pe karoia kapdiayyeiakr) Ttadnon, ol SlaxeIpIoTEG uTtdBeong
HTIOPOUY VA 0ag TIPOCHEPOUV TNV EUKAIPIA VA CUHHETEXETE OTO €6EAOVTIKS Kal SwPEAV
npdypappa Siaxeipiong XPoviwy Ttabroswy. ©a Aafete CUPBOUNEUTIKE UTTOOTAPIEN, ATOMIKES
oupBouAég kail uTtooTipIEN amd éva PENOG Tou voonAeuTikoU TipoowTtikoU tng Cigna
Healthcare.

MNepihapBavovrai

62.

®duoikn e§€taon evnhikwy poutivag

Kahurttetar yia rj avadopikd pe e€etdoeig poutivag yia péan / e€aptwpeva nhikiag avw twv
18 etwv. MepidapBavovtal, petagl Arwy, 1a Ttapakdtw:

* Yyog

* Bdpog

» E€etdosig aipatog

*  Eetdoeig ovpwyv

*  Aptnpiakr Ttieon kai

* Tveupovikr Aertoupyia

Ewg kai Asv kalurttetai
500£/750€/750$%
ava étog achaliong

63.

E€étaon MAIN

H Cigna Healthcare kalUtttel tn xpéwon yia pia e€€taon MNamavikohdou avd €1og achAaniong.

Aev kalurttetal / Kalumtetai
TAfpwg
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64. E§étaon kapkivou pootatn
Agv kalumtetal / Kalumttetan
H Cigna Healthcare kahUtttel tn xpéwon yia pia e€€taon yia kapkivo Tou Ttpootdtn yia ApPEVES

TIoU TtANPoUY g TtpolTtoboeig dvw Twy 50 1wy avd €1og achAaiiong. TP
65. Maotoypaditg yia €éAeyXo yia kapkivo Tou pactou A yia §iayvwotikoug okoTtoug
H aoddahion kahuTttel Tapoxég avadopIkd Pe Ta TIAPAKATW:
*  Mia pactoypadia Baong avadopdg yia yuvaikeg Xwpig cupmitwpata nhikiag 35-39 Agv kalUmtetal / Kalumttetan
*+ Mia pactoypadia yia yuvaikeg xwpic cuptidpata nhikiag 40-49 kabe 8Uo xpdvia TApwe

1} TIEPICOOTEPEG AV €ival IATPIKA AvayKaio

* Mia pactoypadia avd £€10¢ acPANong yia yuvaikeg nhikiag 50 £1wv kal Ttavw.

Mavénpieg, eTudnpieg kar HoOAucpatikég acOEveieg OPIO NMAPOXQN KAAYWHX

Kaiuyn

Ewg ta épia Siayvwotikwy

66. E§étaon yia peEANOVTIKE EHPAVIOT TLAVENHIKWY, ETUSNHIKWY KAl HOAUCHATIKWY acOeveIwY A A
e€etaoewy e§WVOCOKOHEIAKNG

niepi®©aiyng
67. AMooToAf dappakwy Kaluyn, exté¢ av anayopevetai
Orou &ev uTtdpyel pdoacn og ouviayoypadoupeva Gappaka otny Ipéxouca toTobeoia ané Toug ToTuUKoUg TIEPIOPICHOUG

Yrinpeoieg euefiag OPIO MAPOXQN KAAYWHX

68. Epappoyn Cigna Wellbeing

H edpappoyry Cigna Wellbeing mpoodépel mpdofBacn oe uttnpesieg kal uTtootrpIgn,

yia uttootrpi€n yia va oag BonOrjoel pe kAOe TITUXr TNG Uyeiag oag: MepiapBavovra

*  AigBvég pdypappa uttootrpigng epyalopévwy: Emtittedo | KateBaote ané to App Store
* Global Telehealth (tapéxetal and v Teladoc) 1 to GooglePlay
* AlaSiktuakn aatdoppa vysiag

*  Khivikég uttnpeoieg

69. Npdéypappa utootipiEng anédacng

O Siaxeipiotig tng uttéBeorig oag amnd tn Cigna Healthcare pmopsi va oag cuvééoel pe
€va e€eISIKEUPEVO YIaTPO, yIa va oag BonOroel va Bpeite amaviioeg OTig EPWTNOEIG TIOU

Mepi\ .
evEeXOUEVWG €XETE avadOopIKA € TN SIAyvwon Kal 1o TINAvVo Bgparteiag oag. ephappavovial

AUT N EPTUICTEVTIKY UTTNEECIA UTTOPET VA 0ag TIAPEXEN HIA AVTIKEIPEVIKT), BACIOPEVN O€ Yeyovota
Kal apePONNTLTN S€UTEPN YVWUN.

AiOveig uttnpeoieg emeiyouocag avaykng OPIO MAPOXQN KAAYWHX

Me 8eSopévo S upiotatal IaTEIKr) avAykn, QUTEG Ol UTINPEOiEG Oa Ttapéxovial povo dtav n Beparteia TIou £Xel WG ATIOTEAECHA TNV £TiEiyouca
IATPIKN EKKEVWON ] TOV £TIAVATIATPIONS KaAUTTTETAl OUPdWVA PE TO TIPOYPAHMA.

‘O\eg ol acdalIoTKEG TIAPOXEG Ttou TipoPAéToval amd v evotnta §ieOvwy UTNPECIWY eTeiyoucag avaykng anaitoly €ykpion.

70. Emeiyouoa 1atpikn eKkévwon

H mtapoyxr kalutttetal yia to kéotog taiSiou étav n Bgparteia dev eival SiaBéoipn totukd kai

N 1ATPIKT) EKKEVWON €XEI TTPOOSIOPIoTEl O €ival IATPIKWG avaykaia yia va anotparnouly of AUECEG

Kall CNHAVTIKEG ETUTITWOEIG TNG TIAONONG, TOU TPAUHATICHOU H TwY TIaBroswy, Ttou av Sgv

QVTPETWTUOTOUY PTIOPE! VA ETUIPEPOUV ONUAVTIKY £TUSEIVWON TNG Uyeiag kal artelouy tn {wn

| owpatikd péNog. H uttnpeoia iatpikig BoriBeiag Oa kavovioel tn petadopd uttd KAtaAANAn MAApng kaiuwn
1aTPIKA ETTIOTTTEIQ, PONIG Eival EPIKTO OE NOYIKEG CUVONKEG.

H Cigna Healthcare mipéTel va éxel Tapaywpnoel €ykpion Tipiv amod tny TeaypatoToinon

¢ ekkévwong. Otav Sev gival epiktd UTtO NoyIkéEG CUVONKEG va attoktnOei £ykpion TPV atd

TNV TIPAYHATOTIOINGON NG EKKEVWONG, N £YKPION TIPETIEl VA TIAPACXEOEN £VIOG 7 NUEPWYV aTtd

TV eKKEVWON.
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7.

Emeiywv emavanatpiopdg yia iatpikoug Aoyoug

H mtapoyxn kaluttietal yia to kéotog taiSiou étav n Ogparteia dev gival SiaBéoipn toTukd kal
£XEI TLPOOSIOPIoTEl O €ival IATPIKWG AVAYKAio 0 ACOEVNG Va ETUOTPEPEl OTN XWPEA KATOIKIAg
10U, YIa va arnotparnouy ol AUECES KAl CNPAVTIKEG ETUTITWOEIG TNG TTAONoNG, ToU Tpaupaticpou
1] TwVY TIaBroEwy, TToU av gV AVTIPETWTIOTOUV PTIOPEI VA £TUMEPOUV CNUAVTIKH eTUSEIVWON TNG
uyeiag kar amelouy tn {wrj ) cwpatikéd pérog. H uttnpeoia iatpikrig BoriBeiag Oa kavovioel tn
peTadopd uttd KATANNNAN IATEIKH ETTOTTTEIA, HONIG €ival EDIKTO O€ NOYIKEG OUVONKEG.

H Cigna Healthcare mipémel va éxel mapaywproel €ykpion TipIv amod tnyv edaypatoToinon tou
ertavarnatpiopou. Otay dev gival edIkTd UTtO AOYIKEG CUVONKEG va aTtoktnOei £ykpion TipIv and
TNV TIPAYHATOTIOINGCN TOU ETIAVATIATPIOHOU, N £YKPION TIPETIEl VA TIAPACXEDEN EVIOG 7 NUEPWIV
ard Tov £Tavanatpiopo.

MAApng kaluwn

72.

Iiéyaon katoruy emneiyovoag 1IaTPIKAG EKKEVWONG N emavanatpicHou

Metd amd pia ekkévwon ) évay eravanatpliopd meiyouoag Iatpiknig avaykng, n Cigna
Healthcare ©a kahiyel ta ebhoya é€o6a Siapoviig oe evoboxeio yia tov acBevr, Ttou
TiePINapBavouy TUTLKS 1I8IWTIKS SWHATIO PE EYKATAOTACEIG UYIEIVAG, YIA €wg Kal 7 VUYTEG, OF
TIEQITITWOEIG OTIOU N IATPIKI) AvAYKAIOTNTA ATIOTPETIEI TOV ETIAVATIATPIOHS 1 T pHETadopd Ttow
otnV 1oTt0OECIa ATIOCTONAG, APECWG HETA TO £€ITHPIO ATIO £VEOVOOOKOUEIAKT] TIEQIOANYN.

Av 0 aoBevr givar nhikiag katw twv 18 €Ty, Ta £€€06a Siapovrig kaiuTttovtal eTtiong yia acBevr),
Kkn&epdva r} GA\o uTteUBuVO £VAIKO, Yia Siapovry pe tov aoBevr| oto iSlo Swpdrtio.

Y& kAOe TtePITITWON,0 AoOEeVAG TIPETIEI TTPWTA Va eTukovwvroel he tn Cigna Healthcare yia va
TIAPEI TLPOKATAPKTIKA £YKPION, WOTE va KaNudOei n Siapovn.

MAApNg kaluyn, éwg kai 7 viyteg

73.

Alapovij yia cuvo86 og mepiTtwon emneiyouoag 1ATPIKHG EKKEVWONG

Av 0 aoBevng avapévetal va X pEIaotei VOOOKOMEIaKH VOOhAeia yia TiepIoodtepeg atd 7 NUEPES
otnVv toTtoOeTia oTNY oTtoIa EKKEVWONKE, N TIapoXr 6a TANPWOEI YIa TG X PEWOEIG SIaHOVAG Yia
£€vayv ouvodo Ttou Ba eTUINEEEl 0 aoOevnG.

Mrfpng kaluwn

74.

E€oba petadopad yia ouvodo oe mepimtwon eneiyouoag 1ATPIKAG EKKEVWONG 1
emavanaipiocpou

Av 0 aoBevng avapévetal va X PEIaoTei VOOOKOMEIOKH VOON\Eia yia TiepIoodTEPEG aTtd 7 NUEPES
otnV ToToOETIa TIPOG TNV OTIoIA EKKEVWONKE, N Ttapoxr Oa TIANPwWOEi Yia TG X OEWOEIG TOU
1a&i810U eTUOTPODNG (HOVO OIKOVOUIKA ©€01) YIA TO TUO OIKOVOMIKS HECO PETADOPAG, OTIWG TO
TPEVO 1] 10 Aewdopeio, otnv toTtoBesia voonheiag, yia évav ouvodd Tiou Oa eTuNEEEl 0 AoOEeVAG.

MAripng kaiuwn

75.

E€oba petadopa yia petadopa naidiol, ot TEPITITWON £TEiyoUcag IATPIKAG EKKEVWONG
enavanatpiopou

H mtapoyxri kaluttietal yia ta €é€oda tagidiou yia évav yovéa Ttou 8a ouvodeuel To Ttaidi Tou
epyaldpevou (Katw Twv 18 €1wVv) kal yia OTIoIoSATIOTE ATOHO TO OTIOI0, AOYW TNG 1ATPIKAG
avaykaidtntag TPETEl va ouvodeloel Tov aoBevn.

Av 10 Ttaidi evég epyalopévou Ttou gival EEAPTWHEVO HENOG HEIVEI HOVO TOU XWPIG Yovéa

r] EVANIKO OUYYeVH Avw NG NAIKIAG Twv SeKAOKTW (I8) £TWV PETA TNV €KKEVWON I TOV
eTIAVATIATPIOPS ToU EPpYalOpEVOU I} TOU EEAPTWHEVOU HENOUG, N UTtNEETIA IaTPIKrG BoriBeiag Oa
KAVOVIOEl TO CUVTOHOTEPO Suvatd va eTUCTPEWEI OTN XWPEA KATOIKIAG TOU TO £APTWHEVO HENOG.
EiSikeupévol ouvoboi (Tuotottoinuévol amnd tnv uttnpeoia iatpikig BorBsiag) Oa ta&idéyouy pe
10 Ttaidi Tou gival eapTWPEVO PENOG, AV TO ATtodACioE! N UTtNEESIA IATPIKAG BoriBeiag.

Mrfpng kaluwn

76.

Bon©tia og mepimtwon Oavatou Enavanatpiopég cwpou anofiwycavtog

Av 0 gpyaldpevog 1 TO eEaPTWHEVO HENOG ATIORILOE! EKTOG TNG XWPEAG KATOIKIAg Tou, N
uTtnpeoia 1atpikng BorBsiag Oa kavovioel, HONIG gival TPAKTIKA £PIKTS, YIA TNV ETUCTPODN TNG
OwpPOoU OTn XWPEa katolkiag tou amnoBIoavog.

MAApng kaluwn

77.

Bori©¢ia o mepimtwon Oavatou

Ta§iI81wtiké k6oTog yia ta achaliopéva HENN OIKOYEVEIQ OF TIEPITITWOT EMavanatpicpou
owpou amofiwoaviog

Av 0 gpyalbpevog ) TO eEaPTWHEVO HENOG ATIORIWOEI EKTOG NG XWPEAG katolkiag to, n Cigna
Healthcare ©a kahiyel tig TagISiwTikEG X PEWOEIG (MGVO OIKOoVOUIKH B€on) yia AAa achaNiopéva
HEAN TNG OIKOYEVEIAG, YIA VA OUVOSEUCOUY T WP amofIoavIog OTn XWEea Katolkiag tou
amnofiwoaviog.

Mfpng kaluwn
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Inpeiwon:
OMa ta xpnpatkda épia e€aptwvtal anod 1o vopiopa tou acdaiiotnpiou oupBolaiou oag kai Baci{ovtar otn oupBaocn petagu tng Cigna
Healthcare kai tou epyodétn cag.

Ta pwta 2 yndia tou apiBpol acdaiiopévou kabopilouv ta xpnuatkd 6pia, TLy., av 1a sUo pwta Yndia tou apiOpol acdalicpévou eivar:

82 - 6\a ta xpnpatkd opia gival o€ upw.
85 - 6\a 1a xpnuatikda épia sival o Sordpia HIMA.
88 - 6\a ta xpnuatika épla gival o€ Nipeg OTEPNIVEG.

Mapadsiypa:

Noépiopa acdaliotnpiou = Aipa otephiva
Opio kaiuwng 7500 € / 7500 $ / 5000 £
Aitnon aodahiotikiig artolnpiwong = 9.000 $

To Ttood TnNg aitnong Ba petatpartei oe OTEPAIVES kal TO TIOcd TTou Ba TtpokUYel o€ otepAiveg Oa cupwndiotei pe 1ig 5000 £ yia TTAnpwyr.

Avatpé€te otov Xprioipo O8nyd ng Cigna Healthcare yia repaitépw TtAnpodopieg OXETIKA pE TIG ETUTIPOCOETEG X PEWOEIG TIOU PTIOPE! VA
10¥U0UV O TIEPITITWON Aitnong ETUCTPOPAG XPNHATWY Ot Vopiopa Siadopetikd atd 1o VOPIoUA TwY acGaNicTPwV 1 T0 VOUIoHA OTO OTIoio
T{PAYPATOTIOONKE N aitnon.
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ESocpeoerc

H Cigna Healthcare &ev ©a kahiwe Tig Ttapakdtw Bgparteieg kai
ETUTIAEOV X PEWOEIG:

a. HBegpameia tou rpokuTttel amnd rj cuvdEéetal Je OTIOIOVENTIOTE
TPOTIO PE ATIOTIEIDA AUTOXEIPIAG ) OTIOIOVEHTIOTE TOAUUATIOHS I
acBéveia TIPoKaEite OTOV €auTd 0Ag TIOU UTIEPPBAiVEl TO AVWTATO
6plo yia OAn tn Sidpkeia {wrig, Uwoug I00000 £ / 150000 $ /
150.000 € ava acbevn.

b. G¢parmsia yia f avadopikd pe AoyoBeparteia rj epyoBeparteia,
€KTOC av:

* ouviotatal and €8ikd, kal

*  Tpoopiletal yia anokatactacn e€iotitwy Tou uTtrjpxav
TIPONYOUPEVWG Kal £XOUV XABOtl, wg amotéAeopa ogeiag
1aTPIKAG TTAnong, f

*  €xel eUNOYEG TUOAVOTNTEG ATIOKATACTACNG.

C. OSovuartpikr ) opBodovtikr Beparteia, ekTdG av n apoxn
TIAPEXETAI CUYKEKPIPEVA OTN NiCTA TIAPOXWY KANUWNG.

d. O¢pareia o KAIVIKEG DUCIKAG Beparteiag, kévipa sus€iag kal
YNPOKOpEIa.

€. Xpewoselg yia ISpupatik Siapovr) 0€ VOOOKOEia Ttou kavoviletal
TIANPWG 1] HEPIKWG YIa ASyoug Siapovig r dtav dgv anaiteital
Ogparteia rj av 1o VOOOKOUEIO £Xel YiVEl OTNV TIPAEN N KAToIKia
1} n toTtoBeaia poviung SIapovrig.

f. O1xpewoeig voookopgiakAg Siapovr Ttou sival Tio akpiBég amd
€KEIVEG EVOG TUTTIKOU I8IWTIKOU SwATiOU OTO i810 VOOOKOUEIO.
Awpdua Ttoluteleiag, oouiteg kal Swpdtia VIP gv kalutttoval.

d. O¢pareia Ttou cuvdéetal Apeoa pe TV TapévOetn pntpdtnta.
H Cigna Healthcare &gv kalUTttel TTapoxég pnTEdTNTAg yia:

*  KataM\nho Bnu atopo, og PONO TTAPEVOETNG UNTEPAG, 1)

*  OTIOIOSNTIOTE ANNO ATOHO AEITOUPYEI WG TIAPEVOETN PNTéPa Yia
TO KAtAAANAO OrjAu dtopo.

h. @¢parmeia Trou xpeialetar yia \oyoug av8pIkrig f yuvaikeiag
aAvTUOUNNNYNG I} TIOU OXETIKOUG AOYOUG.

i. Ogpareia Tou Xpeialetal yia A\oyoug OTelpdTnTag fi Oepareiag
OTEIPSTNTAG ) OXEUKOUG AOYOUG, CUTIEPINAHBAVOHEVWY TWV
ETUTTAOKWY TIOU TIPOKUTITOUV aTtd Tétoleg Beparteieg, Ye tnv
e€aipeon tng Siepelivnong tn otepdTnTa PEXPI TO ONnpEio Sidyvwong.

. Ogpareia wg £veeIgn ekoUolag SIAKOTIAS KUNONG, EKTOG U0
YIATPOI TIOTOTIOIOOoUY YpaTttwg Tl N KUnon B€tel o€ kivéuvo tn
{wrj ) TNV YuyIkr EuoTABEIA TNG PNTEPAG.

k. H Bepaneia yia aipokd8apon kaAUTTTeETal av n oxeTKr Bsparsia
eival 81ab¢oipn otnv tomoBeoia tng avabeong epyaciag f av dev
eival Siaéaipn, n Bgparneia Oa kaludOei otn xwPa Tou acOevoug
1] OTO TIANCIE0TEPO KEVIPO APIOTEIAg OTNV ToToBETia NG epyaciag.
Movo ol xpewoeig Bepameiag karuttovial O xpewoelg Tagidiou
kai Slapovng Ttou cuvdéovtal pe tn Beparteia autr) Sev kKAAUTITOVTAL.

|. Oeparmeia alayrig tng SidBAaong ot éva i kal ota §uo pdaua,
ouptepInapBavopévng tng SiaBiactkng kepatektopng (RK) kai
ng dwtodiablaotikrg kepatektopnig (PRK), ektdg av n Cigna
Healthcare cupdwvroe ypamtwg.

m. Tpaupatiopdg rj avarmnpeia Tou TIPOoKANBNKe AUESA 1) EUUECA KATA
TNV EUTIAOKH I} TN OUPHETOXT OE TIOAEHO, EICBONN TPOHOKPATIKEG
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W.

eVEPYeIEG, EEEYEPON (Eite £XEI KNPUXOE TIONEHOG EiTe OXI), EPDUNIO
TIOAEO, avatapayr, STEATIWTIKY I} GANN udapTayr egouaiag,
OTPATIWTIKG VOHO, TAPAXEG I} EVEPYEIEG OTIOIAGSTIOTE VOUIHWG
OUVTIETAYMEVNG APXNG, 1} EVW EOEIG 1} Ta e§apTwpeva Atopa
SIeEAYETE ETUXEIPNOEIG TOU OTPATOU, TOU TIOAEHIKOU VAUTIKOU 1 TNG
TIONEYIKIIG agpOTIOPIAg, Ete £XEl KNPEUYXOEl TIONEHOG €ite Ol

. Ogpareia eKTOG TNG ETUAEYHEVEG TIEPIOXNG KANUWNG, AV £vag

arnd toug Adyoug tagiSiol Tou acBevoug ATav yia TNy v ASyw
Oeparteia, kTG av n uTnPEEcia IatpIkng BonOeiag eixe Kavovioel
€KTAKTN EKKEVWON 1] ETtavamnatpiopd yia 1atpikoug ASYoug.

. Omtoloudnmote €ioug TAgISIWTIKEG X PEWOEIG YIA HN ETIEIYOVTEG

ASyoug.

. Xpewoelg yia 81eBveig uTtnpeoieg eTtelyoucag avaykng, Xwpig

Tiponyoupevn £ykpion amd tnv uttnpeoia IatpIkrig BoriBeiag.

. E€08a 81eBvdv UTINPESIWV YIa ETIEYOUOQA EKKEVWON, ETIAVATIATPIOHO

yia 1atpikoUg AOyoug kail kKOoTog HETAadOPAG YIa TPITOUG, STIOU
n Bepareia Trou X peiddetal Sev kaNUTITETal attd 10 TIPSYPAUHA.

'E€oba 81OV uTtNPEDIWY TToU OXETI(OVTAl HE TOV
ETIAVATIATPIOPS KAl TNV EKKEVWON YIA:

*  pn emeiyovia, poutivag fj e\dcoova TtpoBAfpata, TEoT Kal
€€etA0EIg OTIOU SEV UTLAPXEI CADIG ) CNUAVTIKOG KivEUvOog
Bavdrtou 1 eTtkeipevou cofapou TpAuPAtiIcPoU rf apPwaTiag,
| HIag TtaOnong Ttou Ba eTETPETIE T BgparTieia o€ HEANOVTIKN
nuepPopnvia Tou va Bolelel Tov acOevr kal Ttou Sev aTtaltei
ETIElYOUOQA EKKEVWON 1) ETtavamatpiopd, fi

*  IATPIKr) PPOVTIEA ) UTINPETIEG TIOU £XOUV TIPOYPAHATIOTE YIa
SieukdAuvONn Tou acBevoug 1 Tou Ttapdxou kal Sev Bswpouvial
ETIEIYOUOEG.

. Aamtdveg yia ekkeVWOEIG attd TO TTAOIO OTnV akth.

. XeIpoupyIkEG eTtEPRACEIG AANAYG PUNOU j oTtoIadHTIOTE

anapaitntn Bgpareia postoIgaciag rj avappwong

ané avaloyeg Bepareiag (yia tapddelypa, WUXOoNoYIKH
TIaPakoAoUOnaon) CUPTIEPINANBAVOHEVWY TWYV ETUTIAOKWY TIOU
TPOKUTITOUV AT TéTola Beparteia.

. Ogpareia TTOU TIPOKUTTTEI I} TIOU PE KATIOIOV TPOTIO OuvEEETal PE

TPAUPATIONS, APPWOTIA I AVATINPId, WG ATIOTENECHA:

*  OUMPETOXNG O€ aBANUKH §pacTnEIOTNTA OE ETIAYYEAUATIKY
Baon, i

*  aQutévon Kataduon Xwpig ouvoso r AUTOVOpN Kataduon o
avw ard 30 pérpa BABog, ektdg av o SUTNg éxel TIOTOTIOINCN
PADI (r avtiotoixn) yia autd to Badog.

Omoiadnmote popdn Teipapatikig Oeparteiag (i Siadikaciag)
Ttou Sev Ic08uvapei pe 0pO68o&n Bspareia ry Sev cuppopdwvetal
HE TNV KOIVWG aTtoSeKTr), cuViiOn | TIapadooiakr TPAKTIKr NG
1aTPIKAG 010 Hvwpévo Baoikeio.

Ogparteia yia r) avadopikda Je avarttu§iakég Siatapaxeg,
OUPTIEPINAHBAVOPEVWY XWPIG TIEPIOPIOHS TWV TIAPAKATW:
* avamwgiakég Siatapaxég otnv avayvwon

* avamtu§iakég Siatapaxég otnv apIOpnTKn

* avamwélakég Silatapaxeg otn YAwooa

* avamwgiakég diatapaxég otnv appwon



X. Ogpareia avapopikd Pe CUMBOUNEUTIKEG 1 ETUIKOUPIKEG UTINPEDIEG N

1atpIKAg GUoEWG, yia padnoiakég SuokoAieg, avarttugiakn kabuotépnan,

QUTIOMO 1 YVWOTIKEG 1) avaTtiu€lakég SUOKONIEG 1) SiatapayEg.

Y. E€oba mou oxetiovian pe:

.

ottolacdnmote popdrig oteipwon i HEBoSo avtoUNNNYNG,
oupTiepIAapBavopévng TN ayYEIEKTOUNG

ottolacénote HopdrG XEIPOUPYIKA eTéHBacn i Oepareia
TIAAoTIKE, AIoOnTIkr ) avadopnaong, akdpa kai yia YuxoAoyIKoUug
AOYOUG, EKTOG AV ATIOTEAET IATPIKT avaykaidtnta wg APECO
QATIOTENEOHA ATUXNHATOG ToU acBevoug 1] AANOU XEIPOUpPYEioU,
Ttou Ba prtopouoe va €xel kaAudOei amd to pdypappa.

OUOKEUEG (CUHTIEPINAHBAVOHEVWY TWV YUANIWY, EKTOG AV EXEI
eTuNEXOEi N odBapIaTEIKr) KANUWN, KAl AKOUCTIKA Bapnkoiag),
TIOU S€V EUTLITITOUV GTOV OPICHO TWV XEIPOUPYIKWY CUOKEUWY TNG
Cigna Healthcare.

€€€TAOEIG AKOT|G, EKTOG aTtd pia e§€taon akorg avd £10g
aodANong yla e€apTwpevo Ttaldi NAIKIAg KATw twV 15 €Twv.
TIEPIOTACIAKEG SaTtdveg peTadu Twv OTIoIWY Kal Yia epnuePISEG,
Tagi, TNAEDWVIKEG KANOEIG, YEUPATA ETUOKETITWV Kal Siapovr og
Eevodoxeio.

E€etdoeig poutivag rj TeoT, TTou TiEPINAPBAVOUY EAEYXOUG UYEiag
Kal IaTPIKEG EEETACEIG, EKTOG ATIO TOUG TAKTIKOUG TtaISIATPIKOUG
ENEYXOUG OTA KATANNAA NAIKIAKA OTAd1a avAartugng Kai ekeivoug
Ttou kaBopifovtal CUYKEKPIPEVA OTN AiCTa TIAPOXWY KAAUWNG.
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» e€etdoeig dpaong, extog amnd pia eg€taon dpaong avd £10g

acdANoNng yia e€apTwPEVo Ttaldi NAIKIAG KATW TwV 15 €TWV.

*  kbOTOG fj TITApABoAa yia CUPTIARPWON Hiag déppag aitnong

1 AANEG X PEWOEIG SIEKTIEQAIWONG.

*  kOOTOG TtoU €Xel KAAUPOEi i pTtopei va kahudOsi amd Alkn

acdaNIoTIKNA TaIpEia, Atopo, opyavioud f TiPdYPApHA Tou
Snuoaiou. Av kalUTtteote amd alkn acdakion, n Cigna
Healthcare ©a tAnpwoel pévo 1o 8iké TNG KOPUAT TNG KANUWNG
TIAPOXNG. AV KATIOI0 ANNO ATOHO, OPYAVICHOG H TIPSYPAHUA
Tou Snpociou euBUveTal YIA TNV TIANPWHI TWY XPEWCEWY

ng Bepameiag, n Cigna Healthcare pmopei va Sikdikrioel tnv
ETUIOTPOPH TWYV X PEWTEWY TIOU EXEI TIANPWOEL.

KOOTOG YIa Bgparteia Ttou dev £xel akOpA TTPAYHATOTIOINOE,
ave€dptnta av éxel tapaxwpenBei n éykpion f av £xel kataBAnOei
€yyunon TAnpwric.

. H Cigna Healthcare &ev ©a ipoodépel kGhuwn oute Oa TIANPWOEI

yla KATIoIa TIAapOoXr av &ival TtapAvopo va To KAvel oUpdwva e
TOUG IoXUOVTEG VOpOoUG. Ta Ttapadeiypata mepINapBAavouy xwpig
TIEPIOPIOHOS, EAEYXO CUVAAAAYHATOG, TOTUKOUG KAVOVIOHOUG
adei086tnong, KUPWOoEIg, vopoBeaia katd tng SiapOopdg kai
EUTIOPIKS ATIOKAEIOUO.

aa. H Cigna Healthcare &gv Anpwvel yia duoikég e€etaoelg

poutivag yia achalopévoug i eEapTwpeva pEAN NAikia 18 eTwv
r) HEYaAUTEPQ.
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H uttoBoAn artrjoewy ptopei va yivel oto CignaEnvoy.com, Ttou eTtiong amotelei Tov oUvEeopo eUkoANg TtpdoBacng ot TIoloTIk TiepiOakyn ava tov kéopo. H taxuspopikr SieuBuvon yia uttoBoir
artjoewy eival Cigna Global Health Benefits, | Knowe Road Greenock, Scotland PAI5 4RJ.

H emtwvupia, to Aoydtutto Cigna Healthcare kai dhka Siakpitikd tng Cigna amotelouv 18ioktnoia tng Cigna Intellectual Property, Inc., pe &deia xpriong amé tov épiho The Cigna Group kai

g Buyatpikég tou. To «Cigna Healthcare» avadépetal otov épio The Cigna Group ri/kal otig Buyatpikég kal ouvEeSepéveg etaipeieg. Mpoidvta kal uttnpeoieg Ttapéxovial amnd dia péoou

TwV £V AOyw Buyatpikwv,oupttepINapBavopévwy (xwpig eplopiopd), twv Cigna Life Insurance Company of Europe S.A.-NV, Cigna Europe Insurance Company S.A.-NV, kai o1 U0 etaipeieg

ival kataywpnpéveg oto Béhyio pe SielBuvon é6pag tnv Plantin en Moretuslei 309, 2140 Antwerp, Bé\yio, rj Cigna Global Insurance Company Limited, pe 8iel8uvon é8pag oto Mképvoei, PO

Box 155, Mill Court, La Charroterie, St Peter Port, Guernsey, GYI 4ET. Avatpé€te ota oxetkda £yypada yia AeTITOPEPEIEG TNG AODANOTIKIG eTaipeiag Tou Ttapéxel tnv kaiuyn. O etaipeieg Cigna

Life Insurance Company of Europe SA-NV kai Cigha Europe Insurance Company SA-NV uttékeivial otn Siakpitikn emottteia tng EGvikrig Tpamedag tou Belyiou, kai otny emottteia tng Apxrig
XPNHATOOIKOVOHIKWY YTINEECIWV Kal Ayopwy, OTOV TOpEd TG Tipootaciag twy katavaiwtwy. H Cigna Global Insurance Company Limited eival adgioSotnuévn kar UTIOKEITal OTOV EAEYXO TNG
Etutpotrg Xpnpatoolkovopikwy YTINeeoiwy yia tn Sie§aywyr) acharioTKrg eTUXeipNpAtikrs pactnpidtntag oto Mképvoei. Kamoia poidvia kal uTtnpeoieg Ttou Sev oxeti¢ovtal pe kiveuvo, prtopsi
va mapéxovial amnd ovietnteg kTS Tou achaNioTikou khadou, étiwg n Cigna International Health Services BV, kataxwpnuévn oty Apxr XpnHatoolkovOpIKWY YTINEESIWY Kal AYOpwY wg
TIPAKTOPAG ACPANICEWY kal aviacdarioswy, pe é5pa otn SieuBuvon Plantin en Moretuslei 299, 2140 Antwerp, Béhyio, n Cigna European Services (UK) Limited, pe ¢é6pa otn &ieuBuvon atl3th Floor,
5 Aldermanbury Square, London EC2V 7HR; kai n Cigna Global Wellbeing Solutions Limited pe ¢5pa otn &ieuBuvon I13th Floor, 5 Aldermanbury Square, London EC2V 7HR.

Avatpé€te ota éyypada achaNopPEVOU PENOUG YIA TIEPICOOTEPES TIANPODOPIES, KABWG KAl YIA NETITOPEPEIEG TNG ETAIPEIAG TIOU TIAPEXEN TNV KAAUWN, YIA TN NioTA TIAPOXWY, EEQIPECEWY Kal
Tieplopiopwy. Ta epyaeia tng Cigna Global Health Benefits ou Bacifovtal oto web, émiwg to Cigna Envoy, sivai Siabéoipa pévo yia evnuepwtikoUg okottoug. Ta epyaleia autd Sev uttokabiotouv
TNV KAVOVIKH 1atPIkr dPovTiSa Tou Tapéxetal arnd tov yiatpo.
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