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Cigna Inspire

Health Care Benefits

BENEFIT LIMIT
1. Annual Benefit
Unlimited
Maximum per Member or Dependant.
2. Chronic Conditions Paid in Full
3. Congenital and Hereditary Conditions
This Benefit will be paid in respect of:
Paid in Full
* any abnormalities, defects, disorders or diseases present at birth;
» any abnormalities, defects, disorders or diseases inherited genetically.
4. Pandemics, Epidemics and Outbreaks of Infectious llinesses
Treatment for disease or illness resulting from a Pandemic, Epidemic or Outbreak of Paid in Full
Infectious lliness
5. Emergency Out of Area of Cover Treatment must commence within a
This benefit is payable for emergency conditions where immediate Treatment is required period of 30 days of absence from the
while outside of the selected area of coverage for the purpose of business or pleasure. selected area of coverage

In-patient/Day Case Health Care Benefits

. Hospital Charges for:

* nursing and accommodation for In-patient Treatment;

* Day case Treatment; Paid in Full
» operating theatre and recovery room;

* prescribed medicines, drugs and dressings for In-patient and Day Case Treatment.

Parental Accommodation

This applies to Dependent children under the age of 18. Paid in Full up to 40 days

Cigna Healthcare will pay reasonable costs for a parent staying in the same Hospital with per Year of insurance

the child.

. Surgeon’s and Anaesthetist’s Fees Paid in Full

. Specialist Physician’s Fees

This Benefit is paid in full for regular visits by a Specialist physician during stays in Hospital
including intensive care by a Specialist physician for as long as is required by Medical
Necessity.

Paid in Full

. Surgical Procedures Paid in Full

High Dependency and Intensive Care Units

This Benefit is paid in full during stays within high dependency units, intensive care units Paid in Full
and cardiac care units for as long as critical care is Medically Necessary.

Prophylactic Surgery

Subject to prior-approval, when there is a significant family history and/or it is deemed

appropriate following genetic testing. This is preventative surgery undertaken to Paid in Full
remove an organ or gland not yet showing signs of cancer in an effort to prevent cancer

developing. For example, a mastectomy.




Reconstructive Surgery

Subject to prior-approval, this Benefit will be paid when reconstructive Treatment

Paid in Full
is required to restore appearance following illness, injury or surgery. For example,
reconstruction following a mastectomy.
14. Obesity Surgery
Subject to prior-approval, this Benefit will be paid if you have:
* aBMIlof 30 or over; Paid in Full
+ attempted other documented methods of weight loss over a 2 year period; and
* been confirmed through psychological assessment as a suitable candidate.
15. Sleep Surgery (Uvulopalatopharyngoplasty - UPPP)
Subject to prior-approval, this Benefit will be paid if a sleep study has confirmed
diagnosis of Sleep Apnea and symptoms have persisted after:
» completing a sleep hygiene coaching; Paid in Full
+ documented methods of weight loss have been attempted where there is a BMI of 30
or over; and
» undergoing sustained CPAP treatment unsuccessfully.
16. Gender Confirmation Surgery
Charges made for gender confirmation surgery (male-to-female or female-to-male)
and related services consistent with World Professional Association for Transgender
Health (WPATH) recommendations including, when applicable, hormone therapy,
orchiectomy, vaginoplasty (including colovaginoplasty, penectomy, labiaplasty, Paid in Full
clitoroplasty, vulvoplasty, penile skin inversion, repair of introitus, construction of vagina
with graft, coloproctostomy), vaginectomy (including colpectomy, metoidioplasty
with initial phalloplasty, urethroplasty, urethromeatoplasty), hysterectomy and
salpingooophorectomy, as well as initial mastectomy or breast reduction.
17. Cancer Treatment
Includes consultations, surgery, drugs, diagnostic tests, oncology, radiotherapy and Paid in Full
chemotherapy.
18. Cancer Related Appliances
This Benefit will be paid in respect of a wig or external prosthetic device for cosmetic Paid in Full
purposes. For example, a prosthetic bra.
19. HIV 7 AIDS
Paid in Full
Including drug therapy, or Antiretroviral Therapy (ART).
20. Rehabilitation and Physiotherapy
Treatment in the form of a combination of therapies such as physical, occupational and Paid in Full
speech therapy aimed at restoring full function after an acute event such as a stroke.
21. Diagnostic Tests
Includes pathology, X-rays, radiology, CAT scan (Computed Tomography), MRI scan Paid in Full
(Magnetic Resonance Imaging) and PET scan (Positron Emission Tomography).
22. In-patient Cash Benefit
. Poyople for Treatment and gccommodction for eoch'overnight stay spentina ' £150/$225/€225 each night up to
Hospital for Treatment received on an In-patient basis free of charge. An overnight .
. 30 nights per Year of Insurance
stay must commence before midnight.
This Benefit requires prior approval.
23. Home Nursing Charges

This Benefit will be paid:

+ if recommended by a Specialist immediately after Hospital Treatment for as long as is

required by Medical Necessity;

» ona full-time basis for as long as is required by Medical Necessity for Treatment which

would normally be provided in a Hospital.

Paid in Full




24. Surgical Appliance and/or Medical Appliance

This Benefit will be paid in respect of:

» an artificial limb, prosthesis or device which is inserted during surgery;

+ an artificial prosthesis or device which is a necessary part of the Treatment
immediately following surgery for as long as is required by Medical Necessity;

« aprosthesis or appliance which is medically necessary and is part of the recuperation
process on a short-term basis.

Paid in Full

25.

Hospice and Palliative Care

+ Padlliative care for In-patient, Day case or Out-patient Treatment following the
diagnosis that the condition is terminal with a life expectancy of less than six (6)
months, and Treatment can no longer be expected to cure the condition;

+ Cigna Healthcare will pay for the Patient’s physical care, psychological care as well as
Hospital or hospice accommodation, nursing care and prescription drugs.

This Benefit requires Prior Approval.

Paid in Full

26.

Organ Transplant

Cigna Healthcare will consider charges made for or in connection with approved organ
transplant services, including immunosuppressive medications, organ procurement costs,
and donor’s medical costs. The amount payable for donor’s medical costs is reduced by
the amount payable for those costs from any other plan or source. Certain transplants
will not be covered based on general limitations (i.e. experimental procedures). The
Member/Dependant must contact Cigna Healthcare before incurring any costs relating
to organ donation.

Paid in Full

27.

Kidney Dialysis

This Benefit will be paid on an In-patient, Day-case or Out-patient basis for kidney
dialysis Treatment.

Paid in Full

28.

Emergency In-Patient Dental

This Benefit will be paid in respect of emergency dental Treatment undertaken on an In-
patient or Day-case basis.

Paid in Full

29.

Private Ambulance

This Benefit is payable for transport to or from a Hospital when ordered for medical
reasons.

Out-patient Health Care Benefits

30. Non-surgical and Minor Surgical Procedures and Treatment

Paid in Full

BENEFIT LIMIT

Paid in Full

3.

Global Telehealth with Teladoc

Video and phone GP consultations via the Cigna Wellbeing App. If required, in-app
referrals can be made to available Teladoc Global Telehealth specialists. This includes but
is not limited to:

* Dermatology

* Psychiatry

* Internal Medicine
» Gastroenterology
* Gynaecology

* Paediatrics

* Orthopaedics

GPs can schedule these Global Telehealth Specialist appointments within five days of the
initial consultation.

Included In the Cigna Wellbeing App




32.

Telehealth Consultations

Where possible, telehealth consultations should be accessed through the Cigna
Wellbeing app with Teladoc.

Where virtual consultations are not available through Teladoc this Benefit is payable for
video and phone consultations with a GP, Medical Practitioner or Specialist intended to
facilitate the assessment, diagnosis, treatment, education and care management of an
Insured Member by a healthcare provider.

Choosing to access the telehealth service of a healthcare provider participating in Cigna
Healthcare’s global network ensures you will receive optimised discounts.

Telehealth consultations with a healthcare provider are limited to:
l'initial session; and
2 follow-up sessions

Any further sessions are subject to prior-approval and require a medical report to be
provided by the treating Medical Practitioner. The medical report should include:

+ evolution of medical condition
* treatment goal
* treatment plan and estimated number of sessions still required.

Please note, Telehealth expenses should not exceed the cost of an equivalent face-to-
face consultation. Expenses deemed to be excessive, unreasonable or unusual will not be
covered or the amount of the Benefit paid will be reduced.

Covered Up to applicable policy limits

33. Consultations with Medical Practitioners, GP/Family Doctors and Specialists Paid in Full
34. Prescribed Medicines, Drugs and Dressings Paid in Full
35. Diagnostic Tests
Paid in Full
Includes pathology, X-rays, radiology, electrocardiogram (ECG) and ultrasound scans.
36. Advanced Medical Imaging
Includes magnetic resonance imaging (MRI), computed tomography (CT) and positron Paid in Full
emission tomography (PET).
37. Cancer Treatment
Includes consultations, surgery, drugs, diagnostic tests, oncology, radiotherapy and Paid in Full
chemotherapy.
38. HIV /7 AIDS
Paid in Full
Including drug therapy, or Antiretroviral Therapy (ART).
39. Hormone Replacement Therapy (HRT)
Paid in Full
For symptoms of the menopause.
40. Physiotherapy, Chiropractic, Osteopathy and Chiropody Treatment Paid in Full
41. Alternative Therapies
This Benefit will be payable in respect of conditions where Alternative Therapies are Paid in Full
considered an Orthodox form of Treatment. This includes acupuncture and homeopathy
where Medically Necessary
42. Speech Therapy, Oculomotor Therapy and Occupational Therapy
This Benefit will be paid if recommended by a specialist and is intended to restore Paid in Full
function which has been lost as a result of an accident or an acute medical condition,
such as a stroke.
43. Annual Routine Tests
Paid in Full

One eye test and hearing test for children under the age of I5.




44, Well Child Tests

This Benefit will be payable for each Dependent child aged 6 and under. Cover includes |
visit at each of the Appropriate Age Intervals. It is limited to I3 visits for each Dependent
child.
Cover includes the following services:
* medical history of the child;
Paid in Full
* physical examination;
+ development assessment;
* anticipatory guidance; and

* appropriate immunisations and laboratory tests: I) DPT (Diphtheria, Pertussis and
Tetanus); 2) MMR (Measles, Mumps and Rubella); 3) HiB (Haemophilus influenza Type b);
4) Polio; 5) Influenza; 6) Hepatitis B; 7) Meningitis; 8) Human Papilloma Virus (HPV).

45. Adult Vaccinations

This Benefit will be payable for clinically appropriate vaccinations and immunisations,
namely:

* Influenza

* HPV Gardasil Paid in Full
* Pneumococcal vaccine

* Varicella

» Zoster

Anything not listed will be subject to prior approval from Cigna Healthcare.

46. Travel Vaccinations
Immunisations to Employees and/or Dependants related to travel, namely:
+ Tetanus - every ten (I0) years;
* Hepatitis A;
* Hepatitis B;
* Meningitis;
* Rabies;
. Cholera; Paid in Full
* Yellow fever;
* Japanese encephadlitis;
* Polio booster;
» Typhoid;
* Malaria - tablet form, daily or weekly.

Anything not listed will be subject to prior approval from Cigna Healthcare.

47. Emergency Dental Treatment

This Benefit will be payable for Treatment received during the emergency visit
immediately after accidental damage to
natural teeth.

Paid in Full

48. Surgical Appliance and/or Medical Appliance

This Benefit will be paid in respect of a prosthesis or appliance which is Medically Paid in Full
Necessary and is part of the recuperation process on a short-term basis.

49. Medical Aids

This benefit will be paid in respect of an appliance which is Medically Necessary and is
prescribed to support everyday living. This includes, but is not limited to:

* Insulin pumps

* Crutches Paid in Full
*  Wheelchairs

* Orthopaedic supports

» Prosthesis

* Hearing aids




50. Sleep Apnea Appliance

We pay for CPAP machines and oral sleep apnea appliances where sleep apnea has

been diagnosed following a sleep study. This Benefit will be paid on a long term basis in

respect of:

+ CPAP machine once every five years Paid in Full
* annual servicing of CPAP

* annual replacement of CPAP consumables

+ oral appliances

Mental Health Benefits BENEFIT LIMIT

51. In-Patient Psychiatric Care
This Benefit will be paid in respect of mental disorders, including but not limited to:
* Anxiety
* Depression
* Addiction .
* Obsessive Compulsive Disorder Paidin Ful
* Post-Traumatic Stress Disorder
» Eating Disorders
* Burnout

+ ADHD

52. Out-Patient Psychiatric Care
This Benefit will be paid in respect of mental disorders, including but not limited to:
*  Anxiety
* Depression
+ Addiction L
* Obsessive Compulsive Disorder Paidin Full
» Post-Traumatic Stress Disorder
+ Eating Disorders
* Burnout
* ADHD

Maternity Benefits BENEFIT LIMIT

53. Routine Maternity Cover

This Benefit is available to Eligible Females covered under the Plan, defined as a female

Member or a female Spouse or Partner of a Member, and will be payable for In-patient, Paid in Full
Day Case or Out-patient routine maternity expenses. Includes elective caesarean
sections.

54. Childbirth At Home Paid in Full

55. Complicated Maternity Cover

This Benefit is available to Eligible Females covered under the Plan, defined as a female
Member or a female Spouse or Partner of a Member, and will be payable for In-patient,

Day Case or Out-patient complicated maternity expenses. This includes: Paid in Full

medically necessary caesarean section, and;

complicated maternity if as a result of assisted conception.

56. Newborn Care

This Benefit will be payable for all routine and medically necessary treatment for the Paid in Full
baby following birth.

57. Noninvasive Prenatal Testing (NIPT)
. . o Paid in Full
Genetic testing for chromosomal abnormalities in unborn baby, e.g. down syndrome




58.

Infertility Treatment

For any Member or their Spouse, if also covered under this Cigna Healthcare plan and
under the age of 40 (forty) years old. Includes In-patient, Day Case or Out-patient
infertility Treatment up to a maximum of 4 cycles per lifetime.

Charges made by a Physician for infertility services, including services related to the
Treatment of infertility once a condition of infertility has been diagnosed. Also included
are services for further diagnosis to determine the cause of infertility.

Infertility services include, but are not limited to, infertility drugs which are administered or
provided by the Physician, surgeries and other therapeutic procedures, laboratory tests,
sperm washing or preparation, diagnostic evaluations, gamete intrafallopian transfer
(GIFT), in vitro fertilization (IVF), zygote intrafallopian transfer(ZIFT), and the services of an
embryologist.

This Benefit requires prior approval.

Wellness Benefits

59.

Pre-Departure Medical Assessment

The PDMA can help you manage your healthcare prior to and during your assignment in
order to avoid medical emergencies and ensure a successful international assignment.
Our qualified Cigna Healthcare nurses can help you and your family build a plan before
you leave home, giving you information about accessing healthcare, whether medications
are available in your assignment country or if alternatives may be necessary, as well as
how to find a doctor. They can also give you personalised feedback and advice based on
your specific needs and health history.

50% Co-insurance up to
£7,000/$10,000/€10,000
per Year of Insurance

BENEFIT LIMIT

Included

60. Cigna Health and Wellbeing Assessments

Access these assessments via Cigna’s Online Wellbeing Portal on the Cigna Wellbeing
App. Establish the current status of your health and receive a highly personalised report
that highlights areas of strength and areas in need of improvement.

Included

61.

Make One Small Change

Poor lifestyle choices such as smoking, low physical activity, poor food choices, or life’s
issues in general, can negatively impact an individual’s health, wellbeing, and quality of
life. The Cigna Make One Small Change Online Health Improvement Program is designed
to target and improve specific behaviors. Used on its own or in combination with the
Cigna health and wellbeing assessment, the program focuses on improving healthy
behaviors that are vital to long term wellbeing.

Included

62.

Employee Assistance Programme: Level I: Telephone Counselling

Cigna Healthcare will provide unlimited access to telephone support and up to 6
telephonic counselling sessions. The programme is available 24/7 in more than 170
countries through a toll-free line. The multilingual team of qualified counsellors will help
with work, personal or family issues, including advice relating to legal, financial, childcare
or elderly care matters. They will help assess the problem, and discuss and develop an
action plan together with you.

Included

63.

Chronic Condition Management

If you're diagnosed with diabetes or a cardiovascular condition, our case managers can
offer you the opportunity to participate in our voluntary and free Chronic Condition
Management programme. You'll receive coaching, one-on-one advice and support from
one of our qualified Cigna Healthcare nurses.

Included

64.

Routine Adult Physical Exams

This Benefit will be paid for, or in connection with, routine physical examinations for
Members/Dependants over 18 years old. This includes but is not limited to:

* height,

* weight,
* bloods,
 urinalysis,

* blood pressure and

* lung function.

Up to £5,000/$7,500/ €7,500
per Year of insurance




65. Pap Smear

Cigna Healthcare will pay charges for a Papanicolaou screening once per Year of Paid in Full
Insurance.

66. Prostate Cancer Screening

Cigna Healthcare will pay charges for a prostate cancer screening for eligible males over Paid in Full
50 years old, once per Year of Insurance.

67. Mammograms for Breast Cancer Screening or Diagnostic Purposes
This Benefit will be paid in respect of:
» one baseline mammogram for asymptomatic women aged 35-39;

Paid in Full
* amammogram for asymptomatic women aged 40-49 every two years or more if

medically necessary;

» one mammogram per Year of Insurance for women aged 50 and over

68. Bowel Cancer Screening

Cigna Healthcare will pay charges for a colonoscopy every five years for eligible members
over 50 years old; or over 40 years old if there is an immediate family history of bowel
cancer.

Paid in Full

69. Genetic Cancer Screening

Cigna Healthcare will pay charges for testing and associated pre and post consultations Paid in Full
if there is an immediate family history and a doctor has provided a referral.

70. Cardiovascular Genetic Testing Paid in Full
aid in Fu
Cigna Healthcare will pay charges for testing to assess the inherited risk of heart disease

71. Bone Densitometry

Cigna Healthcare will pay charges for one scan every 5 years for women aged 50 and Paid in Full
over.

72. Dietetic Consultations

Cigna Healthcare will pay charges for four consultations with a dietician per year of Paid in Full
insurance if relating to a diagnosed disease or iliness, such as diabetes.

Pandemics, Epidemics and Infectious llinesses BENEFIT LIMIT

73. Testing for Future Emergence of Pandemic, Epidemic and Infectious lliness Outbreaks Paid in Full

74. Drug Shipment Covered unless prevented by local
Where prescribed drugs cannot be accessed in current location restrictions

Wellness Services BENEFIT LIMIT

75. Cigna Wellbeing App

The Cigna Wellbeing App provides access to services and support to help you with every

dimension of your health:
Included

Download from App Store or GooglePlay

* International Employee Assistance Programme: Level |
* Global Telehealth (provided by Teladoc/Advance Medical)
* Online Health Platform

* Clinical Services

76. Decision Support Programme
Your Cigna Healthcare case manager can connect you to an expert physician to help
answer questions you may have regarding your diagnosis and treatment plan. Included
This confidential service can provide you with an objective, evidence-based, and
unbiased second opinion.




International Emergency Services BENEFIT LIMIT

Provided that Medical Necessity exists, these Services will be only provided when the Treatment resulting in the emergency medical
evacuation or repatriation is covered under the Plan.

All Benefits under the international Emergency Services section require Prior Approval.

77. Emergency Medical Evacuation

Benefit will be payable for the cost of travel when treatment is not available locally
and medical evacuation has been determined to be medically necessary to prevent the
immediate and significant effects of illness, injury or conditions which if left untreated
could result in a significant deterioration of health and represent a threat to life or limb.
The medical assistance service will arrange for the transport under proper medical
supervision as soon as reasonably practicable.

Paid in Full

Prior approval must be obtained from Cigna Healthcare before the evacuation takes
place. Where it is not reasonably possible for prior approval to be requested before the
evacuation takes place, approval must be requested within 7 days of the evacuation.

78. Emergency Medical Repatriation Benefit will be payable for the cost of travel when
treatment is not available locally and it has been determined to be medically necessary
for the patient to be returned to their Country of Domicile to prevent the immediate
and significant effects of illness, injury or conditions which if left untreated could result in
a significant deterioration of health and represent a threat to life or limb. The medical
assistance service will arrange for the transport under proper medical supervision as
soon as reasonably practicable.

Paid in Full

Prior approval must be obtained from Cigna Healthcare before the repatriation takes
place. Where it is not reasonably possible for prior approval to be requested before the
repatriation takes place, approval must be requested within 7 days of the repatriation.

79. Accommodation following an Emergency Medical Evacuation or Repatriation

Following an emergency medical evacuation or repatriation, Cigna Healthcare will cover

the reasonable cost of hotel accommodation for the Patient, comprising a standard

private room with en-suite facilities, up to a maximum of 7 nights, where Medical Necessity

prevents repatriation or transportation back to the location of assignment immediately

after discharge from an In-patient stay. Paid in Full, up to 7 nights

Where the Patient is under the age of I8, accommodation costs may also be covered for a
parent, guardian or other responsible adult to stay with the Patient in the same room.

In all circumstances the patient must first contact Cigna Healthcare to obtain prior
approval for hotel accommodation to be covered.

80. Accommodation for Accompanying Person in the Event of an Emergency Medical
Evacuation

If the Patient is expected to require hospitalisation for more than 7 days at the location Paid in Full
to which they are evacuated, Benefit will be payable for accommodation costs for an
individual, as chosen by the Patient to accompany them.

81. Transport costs for Accompanying Person in the Event of an Emergency Medical
Evacuation or Repatriation

If the Patient is expected to require hospitalisation for more than 7 days at the location Paid in Eull
to which they are evacuated, Benefit will be payable for return travel costs (economy

only) for the most economical form of transport, such as train or bus, to the place of

hospitalisation for an individual, as chosen by the Patient to accompany them.

82. Transport costs for Transfer of Children in the event of a medical evacuation or
repatriation

Benefit will be payable for the cost of travel for one parent to accompany the Employee’s
child (under I8 years old) and for any individual who because of Medical Necessity has to
go with the Patient.

If an Employee’s child who is a Dependant is left alone without a parent or adult Paid in Full

relative over the age of eighteen (I8) after the Employee or Dependant is evacuated

or repatriated, the Medical Assistance Service will arrange as soon as reasonably
practicable for the Dependant to return to their Country of Domicile. Qualified
attendants (confirmed by the Medical Assistance Service) will travel with the child who is
a Dependant, if the Medical Assistance Service decides.




83. Transport costs for Compassionate Visit

Cigna Healthcare will cover the return travel costs (economy only) for the most
economical form of transport to the place of hospitalisation for an individual, as chosen
by the Patient. This benefit is payable if the Patient is in a different country and is
expected to be hospitalised for more than 7 days after an accident or sudden iliness, or
has been given a short-term terminal prognosis.

Paid in Full

84. Accommodation for Compassionate Visit

Cigna Healthcare will cover the reasonable cost of hotel accommodation for an
individual, as chosen by the Patient, comprising a standard private room with en-suite
facilities, where the Patient is in a different country and is expected to be hospitalised
for more than 7 days after an accident or sudden iliness, or has been given a short-term
terminal prognosis.

Paid in Full

In all circumstances the Patient must first contact Cigna Healthcare to obtain prior
approval for hotel accommodation to be covered.

85. Compassionate Emergency Repatriation

Benefit payable if the Employee or Dependant is outside of their country of usual

residence and has to return home due to the death or serious acute illness or injury of Paid in Full
a close relative, such as parent, spouse, partner, sibling or child. Cigna Healthcare will

cover the return travel costs for the most economical form of transport.

86. Assistance in the event of death Repatriation of mortal remains

If the Employee or Dependant dies outside their Country of Domicile, the Medical

Paid in Full
Assistance Service will arrange as soon as reasonably practicable for the return of the
bodily remains to the Country of Domicile of the deceased.
87. Assistance in the event of death
Travel costs for Insured Family Members in the Event of Repatriation of Mortal
Remains
Paid in Full

If the Employee or Dependant dies outside their Country of Domicile, Cigna Healthcare
will cover travel costs (economy only) for other insured family members to accompany
bodily remains to the Country of Domicile of the deceased.

Note:

All monetary limits are dependent on the currency of your Policy and are based on the contractual agreement between Cigna Healthcare
and Your Employer.

The first 2 digits of your membership number determines Your monetary limits, e.g., If the first two digits of your membership number are:

82 - all monetary limits apply in Euros.
85 - all monetary limits apply in US Dollars.
88 - all monetary limits apply in Sterling.

Example:

Policy currency = Sterling

Benefit limit €7,500/ $7,500/ £5000
Claim incurred = $9,000

The claim shall be converted to sterling and the resulting sterling amount offset against £5,000 for payment.

Please refer to the Cigna Healthcare Helpful Guide for further information on additional charges that may apply where you request
reimbursement in a currency other than the currency of premium or the currency in which the claim was incurred.



Exclusions

Cigna Healthcare will not pay Benefit for the following Treatments
and extras:

a. Treatment that arises from or is in any way connected with
attempted suicide or any injury or illness that You inflict
upon Yourself which exceeds an upper lifetime limit of
£100,000/$150,000/€150000 per Patient.

b. Treatment for or in connection with speech and/or occupational
therapy unless it:

is recommended by a Specialist, and;

is intended to restore skills which previously existed and have
been lost as a result of an acute medical condition, or;

has a reasonabile likelihood of being restored.

c. Dental or orthodontic Treatment unless Benefit is specifically
provided in the List of Benefits.

d. Treatment in nature cure clinics, health spas and nursing homes.

e. Charges for residential stays in a Hospital which are arranged
wholly or partly for domestic reasons or where Treatment is not
required or where the Hospital has effectively become the place
of domicile or permanent abode.

f. Hospital accommodation costs that are more expensive than
those of a standard private room at the same Hospital. Deluxe,
executive rooms or VIP suites are not covered.

g. Treatment directly related to surrogacy. Cigna Healthcare will
not pay maternity benefits to:

an Eligible Female who acts as a surrogate; or

anyone else acting as a surrogate for an Eligible Female.

h. Treatment needed because of or relating to male or female
birth control.

i. Costs for complications arising out of infertility or any type of
fertility Treatment. In addition, Cigna Healthcare will not pay
costs or expenses for the following infertility services:

areversal of voluntary sterilization;

infertility services when the infertility is caused by or related
to voluntary sterilization;

donor charges and services;

any experimental or investigational infertility procedures or
therapies.

Cover shall be subject to the terms and conditions outlined in the
policy and specified in the List of Benefits.

j-  Treatment by way of the intentional termination of pregnancy,
unless two Medical Practitioners certify in writing that the
pregnancy were to endanger the life or mental stability of the
mother.

k. Treatment for kidney dialysis will be covered if such Treatment
is available in the location of assignment or if not available,
Treatment will be covered in the Patient’s Country of Domicile
or centre of excellence nearest the location of assignment. Only
Treatment costs for kidney dialysis will be covered; travel and
accommodation expenses in connection with such Treatment will
not be covered.

Treatment to change the refraction of one or both eyes,
including refractive keratotomy (RK) and photorefractive
keratectomy (PRK), unless Cigna Healthcare agrees in writing.

. Injury or disability directly or indirectly caused or contributed

to whilst engaging in or taking part in war, invasion, act of
terrorist activities, rebellion (whether war be declared or not),
civil war, commotion, military or usurped power, martial law, riot
or the act of any lawfully constituted authority, or while you or
your Dependants are carrying out army, naval or air services
operations, whether or not war has been declared.

. Treatment outside the Selected Area of Coverage if one of the

reasons the Patient travelled was for that Treatment, except
if the Medical Assistance Service has arranged emergency
evacuation or medical repatriation.

. Any form of non-emergency travel costs.

. Any expenses for international emergency services which were

not approved in advance by the Medical Assistance Service.

. International Services expenses for emergency evacuation,

medical repatriation and transportation costs for third parties
where the Treatment needed is not covered under the Plan.

International Services expenses related to repatriation and
evacuation for:

non-emergency, routine or minor medical problems, tests and
exams where there is no clear or significant risk of death or
imminent serious Injury or sickness; or

a condition which would allow for Treatment at a future
date convenient to the Patient and which does not require
emergency evacuation or repatriation; or

medical care or services scheduled for the Patient’s or
provider’s convenience which are not considered an
emergency.

Any expenses for ship-to-shore evacuations.

Sex change operations or any Treatment needed to prepare
for or recover from these operations (for example, psychological
counselling) including complications arising out of such
Treatment.

. Treatment that arises from or is any way connected with injury,

sickness or disablement as a result of :
taking part in a sporting activity on a professional basis; or
solo scuba-diving or scuba diving at depths below 30 metres
unless the diver is PADI qualified (or equivalent) for that depth.

Any form of experimental Treatment (or procedure) that does
not amount to Orthodox Treatment or does not adhere to
the commonly accepted, customary or traditional practice of
medicine in the United Kingdom.

. Treatment for or in connection with developmental disorders,

including but not limited to:
developmental reading disorders;

developmental arithmetic disorders;



developmental language disorders;
developmental articulation disorders.

Treatment for or in connection with non-medical counselling or
ancillary services for learning disabilities, developmental delays,
autism or cognitive or developmental disabilities or disorders.

Expenses relating to:

any form of sterilisation or contraception including vasectomy;

any form of plastic, cosmetic or reconstructive surgery or
Treatment, even for psychological reasons, unless it is of Medical
Necessity as a direct result of the Patient having an accident or
because of other surgery, which itself would have been covered
under the Plan;

appliances (including spectacles unless the vision Benefit has
been selected and hearing aids) which do not fall within Cigna
Healthcare’s definition of surgical appliance and/or medical
appliance;

hearing tests, except for one hearing test per Year of insurance
for a Dependant child under the age of I5 years;

incidental costs including newspapers, taxi fares, telephone calls,

guests’ meals and hotel accommodation;

routine examinations or tests including health screens and
medical examinations except for Well Child Tests at the
appropriate age intervals and those specifically included under
the List of Benefits;

eye tests except for one eye test per Year of Insurance for a
Dependant child under the age of 15 years;

costs or fees for filling in a claim form or other administration
charges.

costs that have been or can be paid by another insurance
company, person, organisation or public programme. If you are
covered by other insurance, Cigna Healthcare will only pay its
part of your Benefit. If another person, organisation or public
programme is responsible for paying the costs of Treatment,
Cigna Healthcare may claim back any of these costs it has paid.

costs for Treatment that has not yet taken place irrespective of
whether advance authorisation has been given or a guarantee
of payment has been put in place.

z. Cigna Healthcare will not offer cover or pay Benefit when it is
illegal to do so under applicable laws. Examples include but are not
limited to, exchange controls, local licensing regulations, sanctions,
anti-corruption or trade embargo.



AGQaALOTIKT KAAVYT)

vyelug Cigna Inspire

Etjoia kaluyn

Méyioto avd acPaNCPEVO 1] EEAPTWHEVO HENOG.

OPIO NAPOXQN KAAYWHX

Armtepidpioto

Xpoévieg madnosig

MAApng kaluwn

. ZUyyeveig kal KANPOVOHIKEG TIaOnoEIg

H aoddahion kakiTttel TapoxEg avadopIka PE TA TIAPAKATW:
+  Tuxdv avwpaNieg, ENATIWHATA, SIATAPAXEG 1) ACOEVEIEG TIOU UTTAPXOUY KATA TN yévvnon

* Tuxdv avwpaNieg, ENATIWHATA, SIATapayég rj aoBEVEIEG TIOU EXOUV KANPOVOUNOET yeveTIKA

M\ripng kaiuwn

. Mavénpieg, eTudnpieg kai eomtacpata HOAUGHATIKWY ACOEVEIDY

O¢gpareia yia voorjpata rj acOéveleg armo tnyv mavénuia, TNy erudnuia r v é§apon HOAUCHATIKWY
QACOEVEIWV.

Miripng kaiuwn

. Ké@\uyn eneiyouocag avaykn ektég meploxng eumnpétnong

AuTr N TIapoXr} TIANPWVETAI YIA ETIEYOUCEG KATAOTACEIG, OTIOU ATtalteital Apeon Ogparteia ektdg ng
ETUNEYHEVNG ETUAOYAG KANUWNG, YIA AOYOUG ETTAYYEAUATIKOUG 1] YUXAYWYiAG.

Kaluwn vyegiovopikng Ttepi©@alyng yia ev6ovoookopeIakn

TiepiOalyn / nuepnoia voonieia

H ©¢parmnceia pénel va §ekiviosl
€VTOG TEPI6S0oU 30 NUEPWV
arouoiag arod v ETUNEYHEVN
mEPIoXA KA uYng.

6. E§oda voookopeiou yia:
» Noon\eutikég umtnpeoieg kai Siapovry yia evEOVOCOKOHEIAKH TEPIOaRyN
+  Hugprjoia voon\sia MAApng kaluwn
» Xeipoupyikr aiouoa kar aibouca avavnyng
* YuvtayoypadoUpeva GApHAKa Kal TUSECUOI Yia EVEOVOCOKOPEIAKH TIEQIOAAYN kal NpEPAOIA VOO AEia.
7. Aiapovn kndepéva
M\R AN 3
loxUel yia e€aptwpeva avilika PEAN, NAIKIAg KATw TwV I8 eTwv. 40 npél‘::rg]galiad ;:22 :::d:c':l;jcng
H Cigna Healthcare 6a kahdTtte TIg NOYIKEG X PEWOTEIG YIA £vaV YOVIO TIOU HEVEI OTO IS0 VOOOKOEIO pIE TO Ttaibi.
8. E§oda xeipoupyou kal avaioOnocioléyou MA\Rpng kaluyn
9. E€obda e&e1Sikeupévou yiatpou
Mapéyetal TARPNG KAAUWN YIA TAKTIKEG ETUCKEWEIG ATIO EEEISIKEUPEVO YIATPO, KATA TN SIAPKEIA TNG MAfpNg kahuwn
VOOOKOMEIAKAG VOONAEIag, cupTiepAapBavopévng tng VIAUKAG VoonAeiag, amnd €eiSikeupévo
yiatpd, yia 600 kaipd gival IatpIKwg avaykaio.
10. Xeipoupyikég Siadikaoieg MA\Rpng kaiuyn
1. Movaéeg au§npévng kal eviatikig dpovtidag
MARENG KAAUWN TG SIapOVAG Ot HOVASEC QuENUEVNG BPOVTISAG, EVIATIKAC GPOVTISAS kal kapSIakrg Miripng kaiuywn
dpovtidag, yia 6oo Sidotna gival Iatpikwg avaykaia n 181k dpovtida.
12. MpoAnmuKn XeIPOUPYIKA eTtépBacn
Eddoov eykpiBsi, dtav uttapyel onpavtkd oikoyeveiakd 1I0TopIkd fi/karl KPIivetal KATAANNAN KatoTuy
yevetkwy e€etdoewv. MPBSKETal yia TPOANTTTIKY XEIPOUPYIKA ETEUBACH adaipeong evog opydavou MrApng kaluwn

) adéva ou Sev Ttapoucialel aképa onpdadia kapkivou, o€ pia TipooTtabeia amoTPOoTAG NG
avarttugng kapkivou. lNa rapadelypa, pia pacTtekTopr).
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EntavopOwtikn xeipoupyikn emépfacn

Eddoov eykpiOsi, n etavopBwtikr) Ogparteia kalutitetal dtav anaiteital yia mny enavadopd

Mfpng kaluwn
NG epdAviong KAtoTIV aoOEvelag, TPAUPATIOHOU H XEIPOUPYIKAG eTtépBaong. Na rtapadeiypa,
entavopOwtikr eTtépBacn petd arnd PaoTeEKTON.
14. Xeipoupyikn emépBaon mayuoapkiag
Eddoov eykpiOsi, N Ttapoyri autr) KAAUTITETAI AV CUVTPEXOUY TA TIAPAKATW:
* Exete AMX amé 30 kal mavw MAApNg kaiuwn
+ ‘Exete Sokipdosr dheg peBdSoug amnwieia Bapoug, péoa og XPoviké Siaotnua 2 eTwv
+ Exe eruBeBaiwBei pe puxohoyikr aioddynon ot TtANPoite TIG T(POUTIOOE0EIG KATAAANASTNTAG
15. Xeipoupyikn emépBaon yia tnv umvikn avoia (Ztadulodapuyyoimnepwiortaactikr - UPPP)
Eddoov eykpiBsi, N tapoyri autr] kakuTttetal dtav n uttvik drvoia eTuReRaltiveTal amod pia HEAETN
UTTIVOU KQI T CUPTITWHATA ETUHEVOUV HETA aTto:
* TNV ONOKAAPWON €KTIAISEUCNG UYIEIVAG UTTVOU MAApNng kaiuwn
*  €XOUV YiVEl KATAYEYPAHPEVEG ATIOTIEINEG ATIWAEIAG BAPOUG, OF TIEPITITWOEIG OTIou 0 AMX gival
arnd 30 kal Ttavw, kai
»  €xel yivel Ogpareia ouvexoug Betikrg Ttieong agpaywywv (CPAP) xwpig eTutuyia.
16. Xeipoupyikn eméppBaon erupeBaiwong dpulou
XpewoeIg yia xelpoupyIikr eTtépBaon etuReBaiwong durou (apoevikd og ONAUkS 1} OnAukd apoevikd)
Kal YIQ TG OXETUIOPEVEG UTINPETIEG O€ CUPHOPDWON HE TIG CUOTACEIG NG MNaykdopiag Evwong
Emtayyehpatwyv Aleppulikig Yyeiag (WPATH), petagu twy oTtoiwy, katd TepiTiiwor, OpHOVIKN
Oeparteia, opXEKTOUH, AISIOTIAACTIKT (CUPTIEPIANAPBAVOVTAI O GXNHATICHSOG VEOKOATIOU, N OPXEKTON, Mifipng kaiuwn
N AISOIOTIAACTIKH, N TTAACTIKN KAEITOPISAG KAl KOATIOU, N avactpodr TEEOUG, N TTAACTIKN oupr©pag,
n TIAQOTIKH £€w OTOpIoU ouPHBOPAC), KONTIEKTOMT (CUUTIEQINAHBAVETAI 1 ONIKF) KOATIEKTOMN, N
petaidoloThactikn He apyikr) @AANOTIAACTIKY, OUPNOPOTIAACTIKY KAl TINACTIKF) OTOMIOU oupri®pag),
UOTEPEKTOMN KAl OAATTYYOWOONKEKTOUH, KABWG Kal APYIKA HACTEKTOMN Kal PEiwon otrOoug.
17. O@gpaneia kapkivou
Mep\apBAvel CUPBOUNEUTIKEG OUVESPIES, XEIPOUPYEIO, DAPHAKA, SIayVWOTIKEG EEETATEIG, OyKONOyia, Miripng kaiuwn
aktivoBOeparteieg kal XnNUEIOBepaTteieg.
18. Zuokeuég Ttou oxetifovtal HE ToV kapkivo
H aodahion ka\UTttel Tiepouka A TTpooBETIkA ouckeur] yia aioBnukoUg okotoug. Na mapadeypa, Miripng kaluywn
OOUTIEV HACTEKTOMNG.
19. HIV 7 AIDS
MAripng kaiuwn
YupTepihapBavopévng tng dappakeuTIKAg Ogparteiag r tng avupeTPoikig Bepareiag.
20. Artokataotaon kai ¢pucikoOepareia
Oegpareia os’popq:urﬁ loquucopoU espar’tsld)v, én’wg q>uon<09£pc1rltsic1, spyoeslpanieiq’ml ' MAfPNg kKaAUWN
NoyoBeparteia, Pe oTdX0 TNV etavadopd tng TIARPOUG AEITOUPYIKOTNTAG, HETA aTtd KATtol0 0§U
€TIEIOBSI0, OTIWG EYKEDANIKO.
21. Alayvwotikég e§etaoeig
MepidapBavel TaBoloyikég e§eTATEIG, AKTIVOyPadieg, AKTIVONOYIKEG e€€TAOEIG, Agovikr) Topoypadia, Mrpng kaluwn
payvnukn Topoypadia kal Topoypadia eKTIOPTIAG TTIOTPOVIWY.
22. Xpnuatkn kKa\uyn ev6ovoooKopeIakig TepiOaiyng
. . . . . . . 150£/225$/225€
»  Kdaluwn yia Bepareia kai Siapovi, yia ke Siavuktépeuon o€ VOCOKOUEIO, Yia Bgparteia Ttou ; )
N . . . . . . . KAOe Slavuktépeuon,
apBavetal oto TIAaicIo eVEOVOCOKOHEIAKNG TEPIBaAPNG Xwpig xpéwong. H Siavuktépeuon
, , i . . yla €wg 30 vOxTEG avd £T0G
TIEETTEN VA €XEI SEKIVATEI TIPIV ATtO Ta PEoAvuXTa.
ao@ANoNg
Autr n kG\uwn armartei TTPoKATAPKTIKN £YKPIoN.
23. XPEWOEIG VOONAEUTIKWY UTINPECIWY GTO Ol
H k&Auyn tng aoddahiong ioxuer:
* Avouviotatal amno €181ké apécwg PETA TN VOOOKOMEIAKH TiepiIOaiyn, yia oo Sidotnua Bswpsital MAfPNE kKaAuwn

IATPIKWG avaykaio.
* Xt Bdon tAfpoug wpapiou, yia doo Sidctnua gival iatpikd avaykaio yia Ogparteia Tiou
KAVOVIKA TIAPEXETAI OE VOOOKOUEIO.




24.

Xelpoupylkf CUCKEUN /KAl IaTPIKH CUOKEUN

H aoddhion kaiTttel TapoxEg avadopIka PE TA TIAPAKATW:

»  Texvntd péNoG, TIPOOOETIKS HENOG I} CUOKEUN TTOU EICAYETAl KATA TN SIAPKEIQ XEIPOUPYIKAG
eTIéPPBaAoNg

+  Texvntd PooBOeTikd PENOG ) CUCKEUH TTIOU €ival amapdaitnto pépog tng Bepareiag, apéowg petd
10 XEIpPoupYeio, yia 600 Sidotnua kpivetal Iatpikd avaykdaio.

* TMNpooBetikd péNOG f CUCKEUN Ttou gival IaTPIKA avaykaia kal evidacoetal otn siadikacia
avappwong ot BpayutnpodOsopn Baon.

MAApNg kaluwn

25.

AvakoudIioTtik kal TtTapnyopntikn ¢ppovtida

* Havakoudiotikr dpovtida yia evéovoookopeiakn TiepiOaiyn f nueprioia voonheia katdtuy
Sidyvwon 6t n tdénon eival Bavatndoépa pe tpocdokipo {wng ANydtepo atd €1 (6) priveg kai
TiAéov Sev avapévetal 6T n Bgpareia pmopei va Bepareloel Ty tadnon.

* HCigna Healthcare Ba tAnpwoel yia tn ducikoBepartteia kail tnv Yuxoloyikr Bepartteia tou
aoBevoUg, kKaBwg kal yia TN SIApoVH) TOU O€ VOCOKOUEIO 1) kEVIPO avakoudioTikAg dpovtidag,
yla TN VOONAEUTIKH dpovtida kal ta cuviayoypadoupeva dAppaka.

Autr n kG\uwn arartei TTPoKATAPKTIKN £YKPIoN.

Mirfpng kaluwn

26.

Metapdoyeuon opyavwy

H Cigna Healthcare Ba e€etdoel TIG X PEWOEIG YIA 1} O OXEON HE EYKEKPIPEVEG UTINPEEDIEG
HETAPOOXEUCNG OPYAVWY, CUMTIEPQINAHBAVOHEVWY TWY AVOCOKATACTANTIKWY GAPHAKWY, TIG
Samaveg popnBsiag opyavou kai Ta Iatpikd £é€oda tou Swpntr. To Ttood KAAUWNG YIa Ta IATPIKA
£€08a Tou Swpntr| pelveTal kKatd To TTood KAAUYNG Yia Ta £v AOyw ¢€08a amd arlo Tipdypappa
r tinyn. Kamoieg petapooyeloeig Ssv Oa kakutttoval, BAcel TEEPIOPICHWY YEVIKAG duong (TT.X.
Tieipapatikég Siasdikacieg). O acPaliopEvog / 10 EAPTWHEVO HENOG TIPETTEI VA ETUKOIVWVIOE! HE
tn Cigna Healthcare mipiv va emwpiotei amdveg Tou oxetifovial pe T Swped 0pYAvWY.

MAApng kaluwn

27.

Aigoka®apon

Kahurttetar yia evéovoookopeiakr Tiepi©alyn, nueprioia voonAeia fi e§uwvoookopEIakr] TiepiOaiyn,
yia Bgpareia aipokadapong.

MAApng k&luwn

28.

Emteiyouca evéovoookopeiakn oSovuatpikn repiOaiyn

KahuTttetar oto Tthaioio emeiyouoag oSovuatpikig Oepareiag Ttou TIapEXETal OTO TIAAICIO
€vE0OOKOEIAKNAG TIEPIOANYNG 1) NHEPHOIAG VOONAEIAg.

MAApng kaluwn

29.

181wTIKé acBevodbpo

Kahumttetan yia petadopd pog f ard KATiolo VOOOKOUEIO, KATOTIV VIOAG YIA IATPIKOUG ASYOU.

Kaluypn uvyelovopiknig mepi®alyng yia e€ovoookopeiakn

mePiOalyn

30.

Mn xe1poupyIkég kal ENACOOVEG XEIPOUPYIKEG eTePPBAaocelg kal Osparneia

MAripng kaiuwn

OPIO MAPOXQON KAAYWHX

Mrfpng kaluwn

3.

Global Telehealth ané tnv Teladoc

YUPBOUNEUTIKEG OUVESPIEG YEVIKAG IATPIKNAG HECW BiVIED kal TNAedwvou amd tnv epappoyr] tng Cigna
Wellbeing. Av givar amtapaitnto, urtdpyel Suvatdtnta aparmopTiig o€ Siabéoipoug e€eISIkeupEvoug
Tniapdyoug g Teladoc Global Telehealth. MepihapBavovtal, petagu aMwy, Ta Ttapakatw:

* Aegppatoloyia

*  Yuxiatpiki

+ MaBoloyia

» Taotpeviepohoyia
» Tuvaikohoyia

* MNaidiatpiki

*  OpbBomedikn

O1 yevikoi yiatpoi prtopouUyv va Tipoypappatioouyv paviefou Pe yiatpoUug autwy TwV EISIKOTATWY TNG
Global Telehealth Specialist eviog Tévie nuepwyv amd tnv TPwWTn CUPBOUAEUTIKT) CUvESPIa.

MNepihapBavetal otnv
epappoyn Cigna Wellbeing




32.

Anopakpuopéveg ouvedpieg tnhelyeiag
Orav gival Suvatdy, ol cuvedpieg TNAelyeiag TipETEl va TtpaypatoTiolouvial HEow TNG EGAPHOYNS
g Cigna Wellbeing tng Teladoc.

Ortav o1 eIkoVIKEG OUHBOUNEUTIKEG OUVESPIEG Sev eival SiaBéoipeg péow tng Teladoc n tapoxr auth
KaAUTTTETAI YIa ouveSpieg péow PBivIEo kal TNAEDWVOU pE £vav YEVIKO 1] £EEISIKEUPEVO YIATPO, HE OTOXO
N Sigukduvon tng aglordynong, Tng Sidlyvwong, Tng Bepareiag, Tng ekttaiSeuong kai tng diaxeipiong
Ppovtidag evog acdaNOCHEVOU HEAOUG ATtd TIAPOXO UYEIOVOUIKAG TIEQIOAAYNG.

H etuloyn mpdoBaong otnv uttnpeoia tnhelyeiag evog TTapdyou UYEIOVOUIKAG TtepiOaiyng

TIOU CUPHETEXEI OTO Ttaykoopio Siktuo tng Cigna Healthcare, Siacdailel du ©6a AaBete
BEATIOTOTIOINUEVEG EKTITWOEIG.

O1 cuvedpieg TNAeliyeiag pe £va TTAPOYO UYEIOVOUIKAG TiePiIBaiyng Tieplopidovial ot:

| apxikr) cuvedpia, kai

2 ouvedpieg TTapakoloudnong

lMNa wydv nepatépw ouvedpieg amarteital TEoNYOUHEVN £YKEION KAl TLOETLEI VA TLOOOKOMICTET IATPIKT
yvwpdteuon amnd tov Bgpdrovia yiatpd. H 1atpikr yVWUATEUON TIPETTEl VA TIEPINAPBAVEL

* v e€ENIEN TNG 1aTPIKIG TIABNONG

» tov otd)o Bgpareiag

* 10 OgpATIeUTKS TIAAVO KAl TOV EKTIHWHEVO APIOPS ETUTIAEOV CUVESPIWY TTOU aTtatouvial

AaBete utown 6t ta £€o8a tnhelyeiag Sev TpéTel va uttepBaivouy o kGOTOoG pia AvTioToIxNng
ouvedpiag pe dpuaikr) cuvavinon. Ta €é€oda Tou agiohoyouvial wg akpifd, Tlapdloya r acuvriBiota
Sev Ba kaluTttovtal fj 1o Ttood kahuyng Oa peiwbei.

Ka\uypn péxpl ta ioxuovia
6pla tou acdpaliotnpiou

33. ZupBou')\t:uth:g UTtNPEoieg pe yiatpoug, Tta©oldyoug/oikoyeveiakoUg yiatpoUg Kal EISIKEUHEVOU MAeng kaAuwn
ylatpoug.
34. XuvtayoypadoUpeva pappaka Kai erisecHol MA\Rpng kaiuyn
35. Alayvwotikég e§etaoeig
MepidapBavel TTaBooyIkéG EEETATEIG, AKTIVOYPADIES, AKTIVONOYIKEG EEETATEIG, Miripng kaluywn
niektpokapdioypasdnua (HKI) kar uttepnyoypadrjpata.
36. Mponypévn 1atpIkn amneikovion
MAripng kaiuwn
MNepihapBavel payvnukr topoypadia, afovikr topoypadia kal Topoypadia eKTIOPTIAG TIOJITPOViWY.
37. O¢gpamneia kapkivou
MepidapBavel CUPPBOUNEUTIKEG CUVESPIEG, XEIPOUPYEIO, PAPHAKA, SIayVWOTIkEG eEETATEIG, OykoNoyia, Mifipng kaiuwn
aktvoOeparteieg kal XnNUEIOBepaTEieg.
38. HIV /7 AIDS
Mifpng kaluwn
YupTtepINapBavopévng tng GapHakeuTIKiG Ogparteiag f tng avupeTpoikrig Oepareiag.
39. O¢pamneia opHOVIKAG UTtoKataotaocng
Miripng kaiuwn
MNa cupmtwpata ggunvoeTauong.
40. ®duoikoOeparteia, XEIPOTIPAKTIKY, ooTEOTIAONTIKA Kai Ttodiatpikr Ogpareia MA\ARpng kaiuyn
41. Eval\aktikég Oepareieg
Kalutttovtar avadopikd pe Tiabnioeig OTtou ol eVaNakTikég Ogparteieg Oswpouvial opOd8ogn Mfpng kaAUWN
popodr| Bgparteiag. Autd TiepiIzapBavel tov Beoviopd kal tnv opoloTtadnukr étav gival IatpIKa
avaykaio
42. AoyoOeparneia, omttikokIvnUKN Ogparteia kal pyoOeparneia
Ka\Umttetal epdoov ouviotdtal and e18ikd kal OToXeUEl OTnv emavadopd Aertoupyiag Tou €xel xaOei Miripng kaiuwn
WG ATIOTEAECHA ATUXAHATOG 1) o&eiag IatpIkng TIAONoNG., OTIwG TO eyKeDANIKOS.
43. Etfoieg e€etaoeig poutivag
M\ripng kaiuwn

Mia e€étaon pauwy kal akong, yia Ttaiid NAIKiag Katw twv 15 eTwv.




44, Taktikog Taidiatpikog EAeyxog

Kalutttetan yia kae e§aptwpevo Ttaidi nhikiag 6 1wy kar katw. H kdhuyn tiepihapBavel | emtiokeyn o
kdABe katdAnIo nhikiakd otadlio avartugng. Meplopiletal o I3 eTuokéPelg ava k&Oe e€aptwpevo TtaIdi.

H k& uwn KahuTttel UG Ttapakdtw UTtNEECIEG:
* latpiké 1otopikd TtaiSiol

*  O®uoikn e§étaon

*  Agiohéynon avarnuéng

+ [MpoAnrukr) kaBodriynon

* Katd\\nhol epoliacpoi kal epyactnplakég e€etdoelg: 1) EuBoiio DPT (8idvBepitibag, tetdvou,
KOKKUTN) 2) egBSNIO MMR (INapdg, epuBpdg, tapwtitibag) 3) EuBoNio HiB (aipddirou
ivélouévt{ag tuttou B) 4) ohiopuehiudag 5) 16¢ ypiting 6) Htatiuda B 7) Mnviyyiuda 8) 16g twv
avepwTtivwy OnAwpdtwy (HPV).

Mrfpng kaluwn

45.

EppoAliacpoi evnhikwy

KahUtttovtal yia 1atpikd KatdANAouUg ePBONIAocHOUG KAl AVOCOTIOINCEIG, EI8IKOTEQA:

* 16 g ypiting

* HPV Gardasil

* EpBoNio Ttveupoviokdkkou

*  AvepoBhoyid

* Epring {wotipag

Oudnmote dev mepidapBavetal otn hiota tpétel va AdBel éykpion and tn Cigna Healthcare.

M\ripng kaiuwn

46.

Ta§iSiwtikoi epBoNiacpoi
AvoooTtoiroeig o€ epyalopévoug fi/kal eEaptwpeva péNn Tiou oxetiovial pe tagidia, eibikdtepa:
+ Tétavog - k&Be &¢ka (10) xpdvia

* Hnatiuba A

* Hmatiuéa B

*  Mnviyyiua

* Auooa

*  Xohépa

*  Kitpivog Ttupetdg

*  lanwvikn eykedahiuda

» Evioyutikr) 660n Ttohiopuehitdag
»  Tudoebrg Ttupetdg

* Elovooia

Oudnmote Sev TepidapBavetal otn Niota eéttel va Aael éykpion amd tn Cigna Healthcare.

Mifipng kaiuwn

47.

Emciyouoca oSovuatpikni kaGluyn

Kahutttetar yia Ogparteia tou éxel \ndOei katd tn SIAPKEIQ TNG ETIElYOUOAG ETUICKEYNG, AUECWG HETA
Vv akouoia {npid o€ ducikda Sévtia.

Mrfpng kaluwn

48.

Xelpoupylkf CUCKEUN /KAl IaTPIKH GUOKEUN

Kaltttetar yia ipooBetikd PENOG 1) CUOKEU TTOU gival IATPIKA avaykaia kal eVIACOETal 0T
Siadikacia avappwong ot BpaxumedOsopn Baon.

Mfpng kaluwn

49.

latpika BonOnrpata

Kaurttetan yia ouokeur| Ttou gival Iatpika avaykaia kai £xel ouviayoypadnOei tpog uttootrpi€n tng
kadnpepivig diapiwong. Or e161kdtnNteg TIEPINapBAvOUY, petagl ANwY, TIG TIapakaTw:

* AvT\ieg IVOOUNIVNG

* TNatepitoeg

* Avarnnpika apa&idia

*  OpbBomedika otnpiypata
* TpooBetkd péAn

* Bon6rjpata akorig

Mrfpng kaluwn




50. Zuokeun UTvikAg amnvolag

Mapéyoupe kAuYN yia pnxavripata CPAP kal otopatikég CUCKEUEG UTTVIKHG ATTVOIAG, OF TIEPITITWON

OTIoU £X€I S1ayVWOTEl UTIVIKA ATtvola KatdTuy pHeAétng UTtvou. H kAAuyn yivetal og pakpoypovia

Baon, avadopikd pe 1a eEAG:

*  Mnxavnua CPAP pia popd k& Tévie xpodvia Miipng kalugn
+ Ewoio oéppig tou CPAP

* Etdola avukatdotaon twv avaiwolipwy tou CPAP

*  ZTOPATKEG OCUOKEUEG

MNMapoxég WuxIkAg uysiag OPIO MAPOXQN KAAYWHX

51. Ev8ovoookopgiakn yuxiatpikn poviisa
Kalutttetar yia Yuyikég Slatapayég, CUHTIEPINAHBAVOUEVWY HETAEU ANWY KAl TWV TIAPAKATW:
+ Ayxog
*  Katabhyn
» EGiopdg
Miripng kaiuwn
» |8soyuyavaykaotkr Siatapayn
* Alatapayn HETATPAUPATIKOU OTPEG
* Alatpodikég Siatapayég
* YmepkoTwon

* Aiatapayr ENkeippatikrg Mpoooyng kai Yriepkivnukdtntag (AEMY)

52. E§wvoookopsiakn yuyiatpikni ppoviisa
Kahutttetal yia YUyIKEG S1atapay€ég, CUMTIEQINAHBAVOPEVWY PETAgU ANWY Kal TwV TIAPAKATW:
* Ayxog
*  Katabawn
* EBiopdg
Mifpng kaluwn
+ |8soyuyavaykaotikr Siatapayn
* Alatapayr HETATPAUPATIKOU OTPEG
*  Alatpodikeg Slatapay€ég
* YrepkdOTIwon

* Aiatapayn ENeippatikng Mpoooync kai Yrtepkivnukdtntag (AEMY)

Mapoxég pntpdtntag OPIO MAPOXQN KAAYWHX

53. Kahuyn pntpdétnta poutivag
AiatiBgtal yia ©rjAea Tiou TIANPOUV TG TIPOoUTIOOEoEIG Kal kKahUTttovial amd To TPdypappa
aodaNiong, kal opifovial wg achariopéva Oiiea fj OAeieg oUTUYo! f CUVIPODOI ACHANICHEVOU, Miripng kaiuwn
Kal Tlapéxetal KAAUWn pntedtntag poutivag yia £§06a evE0ovVooOKOpEIaKd, EEWVOCOKOHEIaKA
| nuepnolag voonieiag. MepihapBavetal n kaIcapIkr) Toun.

54. Toket6g oto oMt M\Rpng kakuyn

55. Kahuyn pntpétntag yia eTumt\okEg

AiatiBetal yia ©rjAeka Ttou TtAnpouy tg TtpoUTtoOEoEIg kal kaaUTITovtal amd 1o TTPdypappa
aocdaliong, kal opifovial wg achaliopéva Orhea r) Oreieg ouluyol rj cuvIpodol aodANCHEVOU,
Kal TtapExeTal KAAUWN HNTEOTNTAG HE ETUTINOKEG YIa €§08a VEOVOCOKOUEIAKA, EEWVOCOKOUEIAKA M\ripng kaiuwn
r Nuepnolag voonieiag. MepihapBaver:
latpikwg avaykaia kaicapikr Topn, kai:

ETUTIAOKEG PNTPATNTAG, WG ATIOTEAECHA UTIOBoNOoUpEVNG GUANNYNG.

56. Mepi®alwn veoyvou
Miripng kaiuwn
KaAurtter iatpikri tapakolouBnon poutivag kai Iatpikd avaykaieg Ogparteieg yia 10 pwpo HETA TOV TOKETO.

57. Mn emeppatikég mpoyevvnuikog éxeyxog (NIPT) | 3
Mifpng kaiuwn
MEVETIKOG ENEYXOG YIQ X PWHOOWHIKEG AVWHANiEG OTO ayévvnto Ttaidi, .. ouvépopo Down
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58.

O¢parmneia uttoyovipotntag

la ottol06ATIOTE ACPANOEVO PENOG H TOV/ TNV OUUYO, aV £TTIONG KAAUTTTIETAI ATt TO TIAPOV TIPOYPAHHA
tng Cigna Healthcare kai givar katw twv 40 (capdavta) etwv. MepihapBavel evéovoookopegiakh, NHEPHOIAg
voonAeiag ) e§wvoookopeiakr Beparteia £éwg kai 4 kUkhoug ava Siapkeia {wng.

XPEWOEIG yIATPoU YIA UTINEETIEG UTIOYOVIHOTNTAG, HETASU TWYV OTIOIWY KAl UTINPECIEG OXETKA HE
BOeparteia uttoyovipdtntag, HONG SiayvwoBsei urtoyovipdtnta. Emtiong, mepidapBavovial urtnpeaieg
TiepaItépw SiIAyvwong yia va kaBopIoTei N artia thg UTTOYoVIHOTNTAg.

Ol utnpeoieg uttoyovipdTnTag TiePINapBAvVoUY, XwPIg TEEPIOPIoHS, PAPHAKA UTIOYOVIHOTNTAG

TIOU Xopnyouvtal rj Ttapéyovial amnd ToV ylatpo, XEIPOUPYIKEG ETEPPRACEIS kAl ANNEG OEPATIEUTIKEG
S1a8ikacieg, EpYAoTNEIAKEG EEETACEIG, TIAUON OTIEPHATOG N TIPOETOIPACIA, S1IAYVWOTIKEG
agloloynoeig, evéooaTuyyikr €yxuon yapetwyv (GIFT), e§wowpaukr yovigottoinon (IVF),
evBooaTuyyikr petadopd {uywtwy (ZIFT), kal TG uTtnpeoieg ePBPUONOYOU.

Autr n kKGAuWn amaitei TtPOKATAPKTIKK €YKPIoN.

Kaluyn gueiag

59.

latpikr) a§lohéynon mpiv ané tnv avayxwpenon (PDMA)

To PDMA pttopei va oag BonOnoel va SiaxeipioTeite tnv TiepiBalyn uyeiag Tipiv kar katd tn Sidpkeia
NG EpYaciag oag, Wote va anodUyete IATPIKA £Tteiyovia kal va SIacPaNioeTe TNy eTutuyia tng
epyaociag oag oto e€wtepikd. To e1ikeupévo voonieutikd TipoowTtikd tng Cigna Healthcare propei
va BonOrjoel e0dg kal TNV OIKOYEVEIA Oag TIPIV va puyete amod TNy avaxwpenon oag, Sivovidg

0ag TIANPODOPIES YIa TNV TLEACBACN OTNV UYEIOVOUIKH TIEQIOaAWN, yia To av ta ddppaka sival
Siabgoipa otn xwpea tnNg Epyaciag oag 1y av givar anapaitnto va €XETe EVAANAKTIKEG, KaBWG Kal TG
va Bpsite yiatpd. ErumAéov, oag Sivouv e€atopikeupéveg TIANPodopieg kal CUPBOUAEG, pe Baon Tig
OUYKEKPIHEVEG AVAYKEG OAG KAl TO I0TOPIKS UYEIQG.

50% cuvacdalion éwg kai
7000 £ /10.000 $ /7 10.000 €
ava étog acdaliong

OPIO NMAPOXQN KAAYWHX

MNepihapBavoviai

60. A€loloyRosig uyeiag kal euegiag tng Cigna

Artoktriote TTpdoBaocn og auTég TIG agiohoynoelg pEow Tng Siadiktuakrig TtuAng eueiag tng Cigna
v ebappoyn euegiag tng Cigna. KaBopiote tnv tpéxouca katdotaon tng uyeiag kai \apete pia
e€aipetikd £€ATOPIKEUPEVN avadOpPA TIOU TUICNHAiVEl TA Suvatd onpeia oag KAl Toug TOMEIG TTou
xpeiadovial Bertiwon.

MNepihapBavovrai

6l.

Make One Small Change (Kavte pia pikpr akkayn)

O1 kakég ouvrOeieg OTIWG TO KATIVIOPA, TO XAHNAS €TtiTIES 0 DUTIKAG SpaAoTNEISTNTAG, Ol KAKEG
S1aTPOPIKEG ETUNOYEG 1} YeVIKOTEPQ, TA TIPOPRAApATA NG WIS, HTIoPOoUY va £XOUV apvnukr emtiSpacn otnv
uyeia, tnv eueia kal tnv TroldTNta {whg evog atdpou. To Siadiktuakd pdypappa uysiag Make One Small
Change ¢ Cigna gival oxeSiaopévo yia va avTHETWTLLEl kal va BENTIVEl CUYKEKPIPEVEG CUMTIEPIPOPEG.
Mévo tou rj o€ ouvuaopd pe tnv aglohdynon uyeiag kai euegiag tng Cigna to mpdypappa eoudadel oty
evioxuong tng uyloUg cupTtepIPOPAE TTou gival WTIKriG OnUaciag yia tn pakpottpdOeopn eueia.

MNeprhappavoviai

62.

MNpoéypappa urtootipi§ng epyalopévwy: Emtintedo I: TNAedwvikég ouvedpieg

H Cigna Healthcare 6a tapéyel anepidpiotn pdoacn og TNAEGWVIKH UTTOCTHPIEN Kal WG Kal

6 tNAedWVIKEG CUPPBOUNEUTIKEG OUVESPIEG. To TIPSYPappa eival SIaBECIpO 24 WPEG, 7 NUEPES, O TTAVW
amnd 170 xweeg, HEoW YPAHHNG XWPIG XPéwon. Mia TIOAUYAWOON opada EISIKEUPEVWY CUHBOUAWY
BOa oag BonBrioel pe {ntripata epyaciag kal TtPoowTukAg {wng, KaBWE KAl HE CUMPBOUNEG OXETIKA pE
{ntjpata VopIkA OIKOVopIkd, avatpodr| Ttaibiwy kal poviisag nAikiwpévwy. ©a cag Bonbrjcouv va
agiohdéynoe 1o TtedRANua kal Oa cudntrjoouy padi oag yia va avartigete éva oxedio Spaong.

MepizapBavovtai

63.

Aiayeipion xpoéviwyv tadnoswy

Av éxete Siayvwotei pe SiaBritn r pe karoia kapdiayyeiakr tadnon, ol SIaxeIpIoTEG uTtdBeoNng
HTtopOUV va oag TIPOOdEPOUY TNV EUKAIPIA VA CUPHETEXETE OTO €0eAOVTIKS kal Swpedy TIPdypApHa
Siaxeipiong Xpoviwy Ttadroswy. Oa AaBete CUPBOUNEUTIKT) UTIOCTHPIEN, ATOHIKEG CUHBOUNEG Kal
uTtooTpPIEN amd £va PENOG Tou VoonAeuTikoU TtpoowTtikoU tng Cigna Healthcare.

MNepihapBavoviai

64.

duoikn e§€taon evnhikwv poutivag

Kahutttetar yia rj avadopikd pe e€etdoeig poutivag yia péNn / e§aptwpeva nAikiag avw twv 18 eTwv.
MepidapBavovial, getagy AAwY, Ta TTapakatw:

* Yyog

* Bdpog

* E€etdosig aipatog

+  Eetaosig ovpwyv

* Aptnpiakr Ttieon kai

» Tveupovikr Aertoupyia

Ewg ka1 5000 £ / 7500 $ /
7.500 € ava étog acdaliong
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65.

E€étaon NAN
H Cigna Healthcare kalUtttel tn xpéwon yia pia e€€taon MNamavikohdou avd €1og achANiong.

Mifpng kaluwn

66.

E€étaon kapkivou mpootatn

H Cigna Healthcare kakUtttel tn xpéwon yia pia e€€taon yia kapkivo Tou Tipootdtn yia ApPEVES
Avw twv 50 £Twv Ttou TtAnpoUyY TG Ttpolmobioslg, pia popd avd €Tog acPANIong.

Mifpng kaluwn

67.

Maotoypadieg yia éAeyxo yia kapkivo Tou Hactou 1 yia layvwotikoug okoTtoug
H aoddhion kahuTttel Tapoxég avadopikd Pe Ta TIAPAKATW:
*  Mia pactoypadia Baong avadopdg yia yuvaikeg Xwpig cupmitwpata nhikiag 35-39

* Mia pactoypadia yia yuvaikeg xwpig cupttiwpata nhikiag 40-49 k&Be duo xpdvia
1} TLEPICOSTEPEG AV €ival IATPIKA AvayKaio

* Mia pactoypadia avd €10 achANong yia yuvaikeg niikiag 50 eTwv kal Ttdvw

MAripng kaiuwn

68.

E€étaon kapkivou tou Ttayéog eviépou

H Cigna Healthcare kalUtttel tn xpéwaon KONOVOOKATINON KAOE TIEVTE £1n YIA HEAN TTOU TIANPOUV
g tpolmobéoeig avw twv 50, i dvw twv 40 €TWY, av UTTAPXE! OIKOYEVEIAKS IOTOPIKO KAPKIVOU TOU
TIAXEOG EVIEPOU.

Mirfpng kaluwn

69.

leveukn e§€taon kapkivou
H Cigna Healthcare 6a Anpwoel X pewoelg yia eEETACEIG KAl OXETKEG CUMPBOUNEUTIKEG CUVESPIEG

TIPIV KAl HETA, AV UTTAPYEI AHECO OIKOYEVEIAKS IGTOPIKO KAl KATIOIOG YIATPAG £XEl SWOEI
TIAPATIEPTTTIKO.

Mifpng kaluwn

70.

Kap&iayyeiakn yeveukn e§étaon
H Cigna Healthcare 6a Anpwosl xpewoelg yia eEeTdoelg agIoAdynong Tou kKAnPovopikoU Kivéuvou
kapSioTtdbeiag.

MAApng k&luwn

71

Métpnon ootk Tukvéotntag

H Cigna Healthcare kakuTttel xpewoelg yia pia e§étaon avda 5 €t yia yuvaikeg niikiag 50 €Twv kal Tavw.

Mifpng kaluwn

72.

Aiatpodikr) cupBoUlEUTIKA

H Cigna Healthcare 6a TIANpwoel X PeWOEIG YIa TE00EPIC CUHBOUNEUTIKEG OUVESPIEG pE SIAITOASYO
avd £€10¢ acPANong, EHOCOV UTIAPXEI CUCKETION HE TIAONON 1 appwoTtid, dTiwg o Siaprtng.

Mavénpieg, eTudnpieg kar HoOAucpatikég acOEveieg

73.

E€€taon yia peNNoVTIKH EpdAVION TIAVENUIKWY, ETUSNUIKWY KAl JOAUOHATIKWY eEAPOEWY QOBEVEILV

Mifpng kaluwn

OPIO NAPOXQN KAAYWHX

Miripng kaiuwn

74.

ATtooTtoN dappakwyv

Orou &ev uttapyel mpdopacn og cuvtayoypadoupeva GAppaka otny 1péxouca Tomobeoia

Yninpeoieg eueiag

75.

Edappoyn Cigna Wellbeing

H edpappoyry Cigna Wellbeing poodépel pdoBacn o uttnpesieg kal UTIOoTHPIEN, YIA UTIOCTHPIEN
yia va oag BonBrjoel pe kAOg TTTUXr NG Uyeiag oag:

*  Aigbvég pdypappa uttootripiEng epyalopévwy: Etittedo |
* Global Telehealth (tapéxetal and v Teladoc / Advance Medical)
* Aladiktuakr TAatdéppa uyeiag

*  KNivikég umtnpeoieg

Kakuwn, ektég av
arnayopevstal and toug
TOTUKOUG TIEPIOPIGHOUG

OPIO NMAPOXQN KAAYWHX

Mepi\apBavovrai

KateBaote amnd 1o App Store ny
10 GooglePlay

76.

Mpdéypappa uttootipi§ng andédaong

O 8iaxeipiotig tng uttdBeorig oag amnd tn Cigna Healthcare pmopsi va oag cuvééoel pe éva
ege1bikeupévo yiatpd, yia va oag Bonorjoel va Bpeite amavinoElg OTG EPWTAOEIG TIOU EVEEXOHEVWG
€xete avadopIkd € T SIAyvwon kal To TIAAvo Bgparteiag oag.

AUTA n EPTUICTEVTIKT UTTNEECIA UTTOPET VA 0ag TIAPEXE! pHIA AVTIKEIPEVIKT), BACIOPEVN O€ yeyovota kal
apepOAnTLn Sedtepn yVWwuN.

MepizapBavovai
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AigOveig uttnpeoieg emeiyovoag avaykng OPIO MAPOXQN KAAYWHX

Me 8edopévo S upioTatal IaTPIKr) avAykn, QUTEG OI UTINPEoiEG Oa Ttapéxovial povo dtav n Beparteia TIou £Xel WG ATIOTEAECHA TNV £TiEiyouca
IATPIKN EKKEVWON 1] TOV £TIAvVATIATPIONS KaAUTTTETal oUPdWVA PE TO TIPOYPAUMA.

‘O\eg ol acdalIoTIKEG TIAPOXES Ttou TipoPAEToval amo v evotnta §iEOvwy UTNPECIWY eTteiyoucag avaykng anaitoly €ykpion.

77. Emeiyouoa 1atpikn eKkévwon

H mtapoyxri kalutttetal yia 1o kéotog taiSiou étav n Osparteia Sev gival SiaBéoipn ToTukd kai n

1ATPIKA EKKEVWON €XEl TLPOOSIOPIoTE! ST €ival IATPIKWG Avaykaid yia va arnotparouV ol APecEg

Kal CNHAVTIKEG ETUTITWOEIG TNG TIAONONG, TOU TPAUHATICHOU H TwY TIaBroswy, Ttou av Sev

QAVTUHETWTUCTOUV PTIOPE! VA ETUDEPOUV ONUAVTIKA ETUSEIVWON TNG UyEiag kai attelouy tn {wn

) owpatikd pérog. H uttnpeosia iatpikig BoriBeiag Oa kavovioel tn getadopd uttd KatAAANAN 1aTPIKr MAApNg kaiuwn
€TIOTLTEIQ, HONIG Eival EPIKTO OE NOYIKEG CUVONKEG.

H Cigna Healthcare mipéTel va éxel tapaywproel €ykpion Tipiv amod tny Teaypatooinon

¢ ekkévwong. Otav Sev gival epiktd uTtd NoyikéG CUVONKEG va attoktnOei £ykpion TPV amd

TNV TIPAYHATOTIOINGCN NG EKKEVWONG, N £YKPION TIPETIEI VA TIAPACXEOEN £VIOG 7 NuEPWYV aTtd

TV eKKEVWON.

78. Emeiywy emavanatpiopsg yia iatpikoug Adyoug H mtapoyri kalutttetal yia 1o k6otog
ta&iSiou dtav n Bepareia Sev eival SIaBEoIun TOTUKA Kal £XEI TPOCSIOPIOTEl ST Eival IATPIKWG
avaykaio o aoBevig va eTUOTEEYPE OTN XWPA KATOIKIAG TOU, YIA VA ATtOTPATIOUV Ol APECES
Kall CNHAVTIKEG ETUTTTWOEIG TNG TIAONONG, TOU TPAUHATICHOU H TwY TIabroswy, Ttou av Sgv
QAVTPETWTUOTOUY PTIOPEI VA ETUIPEPOUV CNUAVTIKY £TUSEIVWON TNG Uyeiag kal artelouy tn {wn 1
owpatkd péNog. H uttnpeaia iatpikrg BorBsiag ©a kavovioe! Tn petadopd uttd KATAAANAN IATPIKA Mireng kaluwn
eTtoTtEia, HONIG €ival EDIKTO O€ NOYIKEG OUVONKEG.

H Cigna Healthcare mipéTel va éxel mapaxwproel €ykpion Tipiv amd tny edaypatoTnoinon tou
ertavarnatpiopou. Otay Sev gival edIktd UTtd AOYIKEG CUVONKEG Va ATtokTnOei £€ykpion Tipiv amd tnv
TIPAYHATOTIONON TOU ETIAVATIATPICHOU, N £YKPION TIOETIEl VA TIAPAOCXEDET VIO 7 NUEPWY aTtd
TOV ETIAVATIATPICHO.

79. Itéyaon katomiv eTneiyouoag IATPIKAG EKKEVWONG 1 emavanatpiopou

Metd amd pia ekkévwon 1 évav eravanatpliopd meiyouoag latpikng avaykng, n Cigna Healthcare
Oa kaNUYel ta ebhoya £§oda Siapovng ot Eevodoxeio yia tov acBevr, Ttou TEPINAPBAVOUY TUTLIKO
1I81LTIKG SWPATIO PE EYKATACTACEIG UYIEIVIG, YIA £WG KAl 7 VUXTEG, OE TIEPITITWOEIG OTIOU N IATPIKN
avaykaidtnTa AroTPETIEl TOV ETTAVATIATPIOHO 1) T HETadPopd THiIow oTnV ToTtobesia epyasiag,

MA\ApNG kaluyn, £éwg kai
Apéowg PETA TO £€ITHPIO ATIO EVEOVOOOKOEIAKT TIEPIOaANYN.

7 viyteg
Av 0 aoBevi gival nAikiag katw twv 18 etwy, Ta ¢§oda Siapovrig kaluTttovial eTtiong yia acOevi,
Kkn&epdva r] AGANo uTteUBUVO £VAAIKO, Yia Siapovr] pe tov aoBevr| oto iSio Swpdtio.

Ye k&O¢e TIEPITITWON,0 AoOeVAG TIPETIEI TIPWTA Va eTukolvwvroel he tn Cigna Healthcare yia va tapel
T{POKATAPKTIKF €YKPION, WOTE VA KAAUDOEi n Siapovr).

80. Alapovn yia cuvo&6 ot TIEPITITWON ETIEIyOUOAG IATPIKAG EKKEVUWONG

Av 0 aoBevrg avapévetal va X pEIaotei VOOOKOMEIaKH VOOhAeia yia Tiepioodtepeg amd 7 NUEPES otV
ToTI0OE0ia OTNV OTIoIA EKKEVWONKE, N TIAPOoX Oa TIANPwWOEI YIa TIG XPEWOEIG SIaHOVAG Yia évav
ouvodd Ttou Ba eTUAEEEl 0 aoOevAG.

Mifpng kaluwn

81. E§obéa petadopad yia ouvodo oe TIEPITITWON ETEIYOUOAG IQTPIKAG EKKEVWONG 1 Eltavanatpicyou

Av 0 aoBevrg avapévetal va X pEIaotei VOOOKOMEIaKH VOonAeia yia TiepIoodtepeg atd 7 NUEPES

otnV ToTtoOETIa TIPOG TNV OTIoIA EKKEVWONKE, N TIapoXr Oa TANPwWOEI yia TG XPewaoElg Tou tagidiou Miripng kaiuwn
ETUOTPODNG (HOVO OIKOVOUIKH B£0N) YIA TO TUO OIKOVOUIKS HECO HETADOPAG, OTIWG TO TPEVO ) TO

Aewdopeio, oTnv ToTtoOecia voonheiag, yia évav ouvodo Ttou Ba eTuAEEEl 0 aoOevnG.

82. E§oba petadopd yia petadopd naidiol, oE TEPITITWON £TtEiyoucag IatPIKAG EKKEVWONG i
emavanatipicpou

H rtapoyn kalitttetan yia ta €é€oda tagidiou yia évav yovéa Ttou 8a ouvodeuel o Ttaidi Tou

epyaldpevou (katw Twv I8 €1wv) kal yia OTIoIo8ATIOTE ATOHO TO OTIOI0, AOYW TNG 1ATPIKAG

avaykaidtntag TIPETIEl va CUVOSeUoEl ToV AoOevH.

Av 10 Ttaibi evog epyalopévou Ttou gival EEAPTWHEVO HENOG HEIVEI HOVO TOU XWPIG YovEA 1 EVINIKO MArpng kaluwn
ouyyevr avw TN NAIkiag Twv Sekaoktw (18) eTwv HETA TNV ekkEVWOonN 1 TOV ETTAVATIATPIOHO

Tou £pyalOopévou 1 Tou EAPTWHEVOU HENOUG, N UTtNPEeaia Iatpikng BorBsiag ©a kavovioel 1o

OUVTOHOTEPO SUVATS VA ETUOTPEWEI OTN XWPA KATOIKIAG TOU TO £EAPTWHEVO PENOG. EiSikeupévol

ouvodoi (TtiotoTtoINuévor amnd Tnyv uttnpecia 1atpikrg Boreeiag) Oa tagibéyouy pe to Ttaidi Ttou sival

€€APTWHEVO PENOG, AV TO artodacsioel n uTtnPEoia IatpIkng Boriesiag.
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83. Kéotog petadopdg yia IipoowTtkoug AGyoug

H Cigna Healthcare 6a kaliyel 10 k6G10¢ Tou TagiSiol eToTPODNG (HOVO OIKOVOIKr) ©¢on) yia To
TTO OIKOVOHIKO HECO HETAPOPAG OTNV TOTIOOECIA VOOOKOUEIAKHG VOONAEIAG VOGS ATOHOU, ETUAOYIG
Tou aoBevoug. H mapoyr kalitttetal av o acOevi gival og SIapopeTky XWPEA Kal Avapévetal va
VOONAEUTEI YIQ TIEPICOOTEPEG ATIO 7 NUEPEG HETA aTtd atUxnua r §advikr) acOéveia, fj €xel AaBel
TPAYVWON HIkPoU TtpocSdkipgou {wNG.

Mrfpng kaluwn

84. Aiapovi yia tpocwTtikoUg Aéyoug

H Cigna Healthcare 6a ka\iyel 1o elhoyo kdoTtog EevoSoyelakig SIApOVIG YIa £va ATOHO, ETUAOYTG

Tou aoBevoug, Ttou TtEPINAPBAVOUY TUTUKS IBIWTIKG SWHATIO PE EYKATAOTATEIG UYIEIVAG, OTAV O

AoBeviig eival og SIAPOPETIKN XWPEA KAl AVAPEVETAI VA VOONAEUTE YIA TIAVW ATtd 7 NUEPEG, YETa attd M\fpng kaluyn
Eadvikr) acBéveia, ) av éxel \aBel Ttpdyvwon HIKkPoU Ttpoo8OKIHou {whG.

Ye k&O¢e TePITITWON, 0 ACOEVG TIPETTEI TTPWTA va eTukoIvwvroel pe Tn Cigna Healthcare yia va

TIAPEI TLPOKATAPKTIKA £YKPION, WOTE va KaNudOei n Siapovn.

85. Emeiywy emavanatpiopdg yia mpoocwiikoug Aoyoug

KahuTttetar ev o epyaldpevog i 1o eEapTWHEVOG HENOG gival EKTOG TNG XWPEAGS KAVOVIKAG KATOIKiag kal

TIPETLEI VA ETUCTPEWEN OTTIU AOYw Bavdtou fj cofaprig ofeiag acBéveiag ri IpaupPAtiIcHoU KOVTIvVou Miripng kaiuwn
ouyyevr, dTtwg Yovéa, oullyou, cuvipddou, adepdou r taidiou. H Cigna Healthcare 6a ka\iyel 1o

k6oToUG ToU TagISIoU ETIOTPODNG YIA TO TTO OIKOVOUIKO HECO HETADOPAG.

86. Borj©¢1a og mepimtwon Oavatou Enavanatpiopég owpou anofiwoaviog
Av 0 epyaldpevog 1 T0 EAPTWHEVO PENOG ATIORIWCEN EKTOG TNG XWPAG KATOIKIAG TOU, N UTtNPETia
1atpikig BoriBeiag Oa kavovioel, pONIG gival Tipaktkd edIKTS, yia TV eTUOTPOodH TNG SwpEoU oTn
XWPA KAToIKiag Tou atmofIoavtog.

MAApng kaluwn

87. Bonl©¢1a ot mepimtwon Oavatou
Ta§iI8iwtiké k6oTog yia ta acPalioHEva HEAN OIKOYEVEIQ OF TIEPITITWON ETavanatpicpou
owpou amnofiwocaviog
Av 0 £pyalépevog 1 1o EEQPTWHEVO PENOG aTTORIIOEN EKTAG TNG XWPAS katolkiag to, n Cigna Miripng kaiuwn
Healthcare Ba kaAiyel TIg TAgISILTIKEG X PEWOEIG (HOVO OIkoVOopIKA B€on) yia AAAa achaNICpéva
HEAN TNG OIKOYEVEIAG, YIA VA OUVOSEUCOUY Tn OwEd AToRIOCAVTOG 0T XWEA Katolkiag Tou
amnoBiwoaviog.

Inpeiwon:

‘O\a 1a xpnpatkd épia e€aptwvtal and 1o VOpIopa tou achaliotnpiou cupBoiaiou oag kal Baci¢ovial otn oupBaon petagu ing Cigna
Healthcare kai tou epyod6tn oag.

Ta pwta 2 ynoia tou apiBpou acdaiiopévou kabopilouv ta xpnuatkd opia, TLY., av 1a sUo Tpwtda Ynaodia tou apiBpol acdaiicpévou eivar:

82 - 6\a ta xpnHatkd épia gival o€ Eupw.
85 - 6\a 1a xpnuatikda épia sival og Sorapia HIMA.
88 - 6\a ta xpnuatika épia gival o€ Nipeg OTEPAIVEG.

MNapadsiypa:

Noépiopa acdaliotnpiou = Aipa otephiva
‘Oplio kaluwng 7500 € / 7500 $ / 5000 £
Aitnon aodahiotikiig artolnpiwong = 9.000 $

To Ttood NG aitnong Ba petatpartei oe OTEPAIVEG kAl TO TIOcd Ttou Ba TtpokUYel ot otepAiveg Oa cupyndiotei pe 1ig 5000 £ yia TtAnpwyr).
Avatpé€te otov Xprioipo O8nyd ng Cigna Healthcare yia repaitépw tAnpodopieg OXETIKA pE TIG ETUTIPOCOETEG X PEWOEIG TIOU PTIOPE! VA

10XUOUV O€ TIEPITITWON aiTNoNG ETUCTPOMNG XPNHATWY Ot VOHIoHA S8IadopPeTIKO aTtd TO VOHIOHA TwY AcPaANCTPwWY H TO VOUIOHA OTO OTIoio
T{PAYPATOTIOONKE N aitnon.
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EScpeoelg

H Cigna Healthcare &ev ©a kakliwe tig Ttapakdtw Bgparteieg kai
ETUTIAEOV X PEWOTEIG:

a. HBgpareia Tou tpokuTttel attd rj cuveEeTal Pe OTIOIOVETIOTE
TPOTIO PE ATIOTIEIDA AUTOXEIPIAG ) OTIOIOVEHTIOTE TOAUUATIOHS I
acBéveia TIPoKaEite OTOV €auTd 0Ag TIOU UTIEPPBAiVEl TO AVWTATO
6plo yia OAn tn Sidpkeia {wrig, Uwoug I00000 £ / 150000 $ /
150.000 € ava acbevn.

b. ©¢pameia yia ) avadopikd pe N\oyoBepareia ri epyobeparteia,
€KTOC av:

ouviotdtal and €181k, kal

TIpoopIletal yia arokataotacn Se§IoTrTwy Tou UTtHpXav
TIPONYOUPEVWG Kal £XOUV XABOtl, wg amotéAeopa ogeiag
1aTPIKAG TTAnong, f

£X€l EUNOYEG TLIOAVATNTEG ATIOKATACTACNG.

c. Odovuarpikr 1} opBodovtikr Bgparteia, EkTdg av n apoxn
TIAPEXETAI CUYKEKPIPEVA OTN NiCTA TIAPOXWY KANUWNG.

d. Ogpareia og KAIVIKEG DUOIKIG Beparteiag, kKEvipa guegiag kal
YNPOKOpEIa.

e. XpPEWOEIg Yia ISpUpATIKr) SIAPOVH O VOCOKOUEIQ Ttou kavoviletal
TIANPWG 1] HEPIKWG YIa ASyoug Siapovig r dtav dgv anaiteital
Ogparteia rj av 1o VOOOKOUEIO £Xel YiVEl OTNV TIPAEN N KAToIKia
1} n toTtoBeaia poviung SIapovrig.

f.  O1xpewoelg voookopelakg Siapovry Ttou gival Tio akpiBég amd
€KEIVEG EVOG TUTTIKOU I8IWTIKOU SwATiOU OTO i810 VOOOKOUEIO.
Awpdua Ttoluteleiag, oouiteg kal Swpdtia VIP gv kalutttoval.

g. Ogpareia ou cuvséeTal Apeca P TV TTapPEVOETN pntpdtnta.
H Cigna Healthcare &gv kalUTttel TTapoxég pnTEdTNTAg yia:
KATANNAO BrjAu dtopo, o pONO TIapévOETNg PNTEPAC,
1] OTtoIO8NTIOTE ANNO ATOHO AEITOUPYEI WG TIAPEVOETN PNTéPa
yia to kKatédAAnio Orj\u dtopo.

h. Ogparmeia Tou xpeiddetal yia Adyoug avpIkig f Yuvaikeiag
QAvTICUANWYNG 1 TIou OXETIKOUG ASYOUG.

i. Kdéotog yia eTutthokég Ttou TIPOKUTTTEl attd TNV UTtoyoviudtnta
1] kAOe iboug Bepareia yovipdtntag. Erumiéoy, n Cigna
Healthcare 6ev IANPWVEl KOOTOG | XPEWOEIG YIA TIG TIAPAKATW
UTTNPETIEG UTTOYOVIUOTNTAG:

avaotpoodr emépBaong ekouoiag OTEIPWong

UTTNPETIEG UTTOYOVIHSTNTAG OTAV N UTIOYOVIHSTNTA TIPOKAAEITal
and 1} oxeti¢etal pe ekouoia oteipwon

XPEWOEIG Kal UTtNPETIEG Swpnth

OTIOIECSNTIOTE TIEIPAPATIKEG ) EPEUVNTIKES Sladikaoieg

r| Bepareieg yovipdtntag

H k&Auyn uttdkeital otoug 6Poug kal TIG TIPOUTIOOETEIG TtOU
TiEPIyPAdDOVTIal OTNV TIONITIKH Kal kaBopilovial otn Aiota
TIAPOXWV KANUWNG.

j.  Ogpameia wg €veign exouaiag Siakomrig kKUNong, ektég SUo
YIATPOI TIIOTOTIOINOOUY YPATttwg ATl N kUnon O€tel ot kivéuvo tn
{wrj ) TNV YuyIkn EUCTABEIA TNG PNTEPAG.

k. HBepameia yia aipokdOapon kakltietal av n oxetikr) Ogpareia
eival 8iabéoipn otnv totoOeoia tng epyasciag f av Sev eival
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81aB¢oipn, n Bgpareia Oa kaAudOei otn xwpa tou acdevoulg f oTo
TIANCIEOTEPO KEVIPO APIoTEIAg oTnV ToToBesia ng epyaciag. Mévo
ol xpewaoelg Beparteiag karumrovtal Or xpewoelg Tagidiov kal
Slapoviig Tou cuvééovtal pe n Bgparteia aut Sev kaluTttovial.

Ogpareia arkayrig tng 81O aong ot éva rj kai ota Suo pdua,
oupmepnapBavopévng tng Siadiactkng kepatektopng (RK)
Kal NG dwtodlablactikrg kepatektoprg (PRK), ektég av

n Cigna Healthcare cupdwvrioel ypamtwg.

. Tpaupatiopdg fj avarnpia Tou TtPokARBNkKe apeoa rj éupeca

KATA TNV EUTIAOKH 1] TN CUMHETOXH O TIONEPO, TOOHOKPATIKEG
evépyeleg, e€Eyepan (eite £xel kNPUXOsi TIONeHOG €iTe OX1), EHPUNIO
TIOAEPO, avatapayr, STEATIWTIKA 1 AN upapTayr e§ouaciag,
OTPATIWTIKS VOUO, TAPAXES I EVEPYEIEG OTIOIACSATIOTE VOUIHWG
OUVTETAYPEVNG APXNG, I EVW EOEIG 1} Ta e€aptwpeva dtopa
Sie€Ayete TUXEIPAOEIG TOU GTPATOU, TOU TIONEHIKOU VAUTIKOU ) TNG
TIONEIKAG agpoTIOPIaAg, €ite £XEI KNPUXOEi TIONEPOG Eite OXI.

. Ogpareia ekTOG TNG ETUNEYHEVEG TIEPIOXIG KANUWNG, AV évag

arnd toug Adyoug tagiSiol Tou acBevoug ATav yia TNy v ASYyw
Beparteia, ekTdG av n utnPEEeoia 1IatpIkig BonBeiag eixe Kavovioel
€KTAKTN EKKEVWON 1 ETIAvVATIATPICHS YIa IAaTPIKoUG ASYOUG.

. Omoloudrimtote €idoug Ta&ISIWTIKEG XPEWTEIS YIA HnN ETIEIYOVTEG

AOyoug.

. XpewoeIg yia SIEBVEIG UTINPETIEG ETIElyOUOAG AVAYKNG, XWPIG

TPONYoUPEVN €yKpIon ard tny UTtnPEecia Iatpikng Boribsiag.

. ‘E€o6a 81eBvwv uTtnpEsIwY YIa ETIElyOUOQa EKKEVWON, ETTAVATIATPICHO

yia 1atpikoUg AOyoug kail kOGTOG HETAPOPAG Yia TPITOUG, STIOU
n Bgpareia Trou X peiadetal Sev kalUTITeTal ATid TO TIPSYPAHHA.

‘E€o6a S1eBvidv uTtnpeciwy Ttou oxeti{ovial Je Tov
ETIAVATIATPIONS KAl TNV EKKEVWON YIA:

pn eTteiyovia, poutivag fj eNacoova TipofArjpata, teot Kal
e€etAoeIg OTIOU SeV UTTAPXEI GADIG 1) CNUAVTIKOG KivEUvog
Bavdarou 1 eTukeipgevou cofapou Tpaupatiopol f appwotiag,

HIag TTABnong Tou Oa TIETPETIE T OePATIEIQ OF HEANOVTIKT
nuEPopnvia Tou va BoAelel Tov acOevr kal Ttou Sev aTtaltel
€TIElyOUOQ EKKEVWON 1] ETtAvaTatpIiopd, 1y

1atpIkf dPovTida fj UTINPETIEG TIOU £XOUV TIPOYPAHHATIOTEI YIa
8leukOAUvON tou aoBevoUg 1 Tou Ttapdyou kal Sev Bswpouvtal
ETIEIYOUOEG.

. AaTtAVEg YIa EKKEVWOEIG ATtd TO TIAOIO OTNY aKTH.

. Xelpoupyikég eTtepRAacelig alhayrig dUNou i oTtoladrTiote

anapaitntn Bgpareia mMpostoIipaciag rj avappwong

ané avaloyeg Ogparmneiag (yia tapddelypa, WUXoNoyIKH
TIaPakoAoUOnaon) CUPTIEPIANABAVOHEVWY TWYV ETUTIAOKWY TIOU
TipokUTITOUY amd Tétola Beparteia.

. Ogpareia TTOU TIPOKUTITE I} TIOU HE KATIOIOV TPOTIO OUVEEETal PE

TPAUHATIONS, APPWOTIA I AvVATINPId, WG ATIOTENECHA:
OUPHETOXIG O€ aOANTIKH §pactnEISTNTA OF ETIAYYEAPATIKY
Baon, fy
autévopn kataduon xwpig ouvodd f autdvopn kataduon ot
tavw amod 30 pérpa BABog, ektdg av o SUtng £xel TUOTOTIONCN
PADI (i avtiotoixn) yia autd to Badog.



v. Omoladrnote popdr Tieipapatikig Oepameiag (i Siadikaoiag) Tou
Sev 1Ic08uvapei pe opBd80En Bepareia f Sev cuppopdwveTal HE TNV
KOIVWG aTtodeKTr), ouvrOn r TtTapadoaciakr TPAKTIKN TNG IATPIKAG
oto Hvwpévo Baaoikeio.

w. Ogpareia yia fp avadopikd pe avarttuglakég Siatapayeg,
OUPTIEPINAHBAVOPEVWY XWPIG TIEPIOPIOHS TWV TIAPAKATW:
avamtuglakeg Siatapayég otny avayvwon

avarttu§lakég Siatapayég otnv apIOunukr avarttuglakeég
Siatapayxég otn y\wooa

avarttu€lakég Siatapayég oty apOpwaon

X. Ogpareia avapopikd Pe CUUBOUNEUTIKEG I ETUIKOUPIKEG UTINPETIES N

1ATPIKMAS PUOEWG, Yia pabnoiakég SuokoMieg, avarttu€iakr kabuotépnaon,

aQuTIoPS ] YVWOTIKEG 1) avarttu§iakég SUoKoNieG ) SiatapaxEg.

y. 'E€oba mou oxetidovtal pe:

orolacdnmote popdrig oteipwon 1 HEBoSo avtioUNNNWNG,
oupTiepIAapBavopévng TN ayYEIEKTOUNG

ottolacdnote HopdrG XEIPOUPYIKA eTéHBacn i Beparteia
TIAAOTIKE, AIoONTIKA 1) avadopnaong, akdpa kai yia YuxoAoyIkoUug
AOYOUG, EKTOG AV ATIOTEAE IATPIKT) avaykaldtnta wg APECO
QATIOTEAECHA ATUXHHATOG TOU acBevoUg r] AANOU XEIPOUPYEIOU,
Ttou Ba prtopouoe va €xel KaudOei amd to Tpdypapa.

OUOKEUEG (CUMTIEPINAMBAVOHEVWY TWY YUANIWY, EKTOG AV EXEI
eTuAeXOei N odBaNpIATEIKr) KANUWN, KAl AKOUOTIKA Bapnkoiag),
TIOU S€V EYTLITITOUV GTOV OPICHO TWV XEIPOUPYIKWY CUOKEUWY TNG
Cigna Healthcare.

€€€TAOEIG AKOI|G, EKTOG aTtd pia e€€taon akorg avd £10g
AoPANIoNG Yia EaPTWHEVO TTaISi NAIKIAG KATw TwV 15 €TWV.
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TIEPIOTAOIAKEG SATIAVEG PETAEU TWV OTIOIWY Kal YIa EPnHUEPISES,
tagi, INAEDWVIKEG KANOEIG, YEUUATA ETUIICKETITWY Kal SIapovr| og
Eevoboxeio.

E€etdoeig poutivag r TeoT, TTou TIEPINAPBAVOUY ENEYXOUG Uyeiag
kal 1atpIkég £EETAOEIG, EKTOG ATO TOUG TAKTIKOUG TTAISIATPIKOUG
ENEYXOUG OTA KATAMNNAA NAIKIAKA OTASIa QvATITUENG Kal EKEIVOUG
Ttou kaBopidovial CUYKEKPIPEVA OTN AioTA TIAPOXWY KAANUYNG.
e€etdoeig 6paong, ektdg amd pia e€€taon 6pacng ava €1og
AcdANIoNG yia eEaptwpevo Ttaldi NAIkiag katw twv 15 eTwv.
KOOTOG ) TTapdBoia yia CUUTIARPWON HiIag dSpHAg aitnong

1 AANEG X PEWOEIG SIEKTIEPAIWONG.

KOOTOG TIOU €Xel KANUDOET 1§ PTToPEi va KaAudOei attd AN
AcPaNIOTIKA £TaIpEgia, ATOPOo, OpyavIoud ) TiPSYPAHHA ToU
Snpoaoiou. Av kakUTtteote amd ArAn acdahion, n Cigna
Healthcare 8a mAnpwaoel pévo 1o 8ikd TG KOPPAT TNG KAAUWNG
TIAPOXNG. Av KATIOIO ANNO ATOHO, OPYAVICHOG N TIPOYPAHHA
ToU Snuoaiou euBUvETal YIA TNY TIANPWHH TWVY XPEWOEWY

g Bepameiag, n Cigna Healthcare pmopei va Sigkdikrioel tnv
ETUIOTPODH TWV X PEWTEWY TIOU EXEI TIANPWOEL.

k6oTOG Yia Ogparteia Tou Sev £xel akdpa TPAYHAToTIoNOEl,
ave€aptnta av éxel tapaxwenlsin £ykpion | av £xel kataBAnOei
€YyUnon TAnpwriG.

z. H Cigna Healthcare &ev ©a poodépel kAAuWN oUte Oa TIANPWOEI

yla KATIoIa TIapoxr av gival TtapAavopo va To KAavel oUpdwva He
TOUG IoYUOVTEG VOpouG. Ta tapadeiypata mepIzapBavouy xwpig
TIEPIOPIOHOS, ENEYXO OUVANNAYHATOG, TOTIIKOUG KAVOVIOHOUG
adei086tnong, kKupwaoelg, vopoBeaia katd tng SiadBopdg kai
EUTIOPIKS ATIOKAEIGHO.
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H uttoBoAn artrjoewy ptopei va yivel oto CignaEnvoy.com, Ttou eTtiong amotelei tov oUvEeopo eUkoAng TtpdoBacng ot TtoloTikr TiepiOakyn ava tov kéopo. H taxuspopikr SieuBuvon yia uttofBoir
artjoewy eival Cigna Global Health Benefits, | Knowe Road Greenock, Scotland PAI5 4RJ.

H emtwvupia, to Aoydtutto Cigna Healthcare kai dhka Siakpitikd tng Cigna amotelouv 18ioktnoia tng Cigna Intellectual Property, Inc., pe ddeia xpriong amé tov épiho The Cigna Group kai

g Buyatpikég tou. To «Cigna Healthcare» avadépetar otov dpio The Cigna Group ri/kal otig Buyatpikég kal ouvEedepéveg etaipeieg. Mpoidvta kal uttnpeoieg Ttapéxovial amnd dia pécou

TwV £V AOyw Buyatpikwv,oupttepIzapBavopévwy (xwpig Tieplopiopd), twv Cigna Life Insurance Company of Europe S.A.-NV, Cigna Europe Insurance Company S.A.-NV, kai o1 U0 etaipeieg

ival kataywpnpéveg oto Béhyio pe SielBuvon é6pag tnv Plantin en Moretuslei 309, 2140 Antwerp, Bélyio, rj Cigna Global Insurance Company Limited, pe 8iel8uvon é8pag oto Mképvoei, PO

Box 155, Mill Court, La Charroterie, St Peter Port, Guernsey, GYI 4ET. Avatpé€te ota oxetkda £yypada yia AeTITOPEPEIES TNG AODANOTIKIAG eTaipeiag Tou Tapéxel tnv kaiuyn. O etaipeieg Cigna

Life Insurance Company of Europe SA-NV kai Cigha Europe Insurance Company SA-NV uttékeiviar otn Siakpitikn emottteia tng EGvikrig Tpamedag tou Belyiou, kai otny emottteia tng Apxnrig
XPNHATOOIKOVOHIKWY YTINEECIWV Kal AYOopwYy, OTOV TopEd TG Tipootaciag twy katavaiwtwy. H Cigna Global Insurance Company Limited eival adgioSotnuévn kar UTtOKeITal OTov EAEYXO TNG
Etutpottrg Xpnpatoolkovouikwy YTINeeoiwy yia tn Sie§aywyr) achalioTkrg eTuxeipnpatikrs pactnpidtntag oto Mképvoei. Kamoia poidvia kal uttnpeoieg Ttou Sev oxeti¢ovtal pe kiveuvo, pTtopei
va Ttapéxovial amnoé oviotnteg ektdg tou acdaliotikou khadou, otiwg n Cigna International Health Services BV, katayxwpnpévn otnv Apxri XpnHatoolkovopIkwy YTINEESIWY Kal AYOPwY wg
TIPAKTOPAG ACPANiCEWY kal aviacdarioswy, pe é5pa otn SieuBuvon Plantin en Moretuslei 299, 2140 Antwerp, Béhyio, n Cigna European Services (UK) Limited, pe ¢é6pa otn &ietBuvon atl3th Floor,
5 Aldermanbury Square, London EC2V 7HR; kai n Cigna Global Wellbeing Solutions Limited e ¢é5pa otn &icuuvon I3th Floor, 5 Aldermanbury Square, London EC2V 7HR.

Avatpé€te ota éyypada achaNopHEVOU PENOUG YIA TIEPICOOTEPES TIANPODOPIES, KABWG KAl YIQ NETITOPEPEIEG TNG ETAIPEIAG TTOU TIAPEXEN TNV KANUWN, YIA TN NioTA TIAPOXWY KANUWNG, eEalpEécewy kal
meplopiopwv. Ta epyakeia tng Cigna Global Health Benefits Ttou Bacifovial oto web, 6mwg 1o Cigna Envoy, sivai 8iaB¢aoipa pévo yia evnuepwtikoug okottoug. Ta epyaheia autd Sgv uttokabiotouv
TNV KAVOVIKH 1atPIkr dPovTiSa Ttou TIapéxetal arnd tov yiatpo.
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